UNITED STATES

SECURITIES AND EXCHANGE COMMISSION
Washington, D.C. 20549

FORM 6-K

REPORT OF FOREIGN PRIVATE ISSUER PURSUANT TO RULE 13a-16 OR 15d-16
UNDER THE SECURITIES EXCHANGE ACT OF 1934

For the month of November 2014 Commission File Number: 1-31349

THOMSON REUTERS CORPORATION

(Translation of registrant's name into English)
3 Times Square
New York, New York 10036, United States
(Address of principal executive office)
Indicate by check mark whether the registrant files or will file annual reports under cover of Form 20-F or Form 40-F.
Form 20-F o Form 40-F x

Indicate by check mark if the registrant is submitting the Form 6-K in paper as permitted by Regulation S-T Rule 101(b)(1): o

Indicate by check mark if the registrant is submitting the Form 6-K in paper as permitted by Regulation S-T Rule 101(b)(7): o




SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned,
thereunto duly authorized.

THOMSON REUTERS CORPORATION
(Registrant)

By: /s/ Marc E. Gold
Name: Marc E. Gold
Title: Assistant Secretary

Date: November 19, 2014




EXHIBIT INDEX
Exhibit Number Description

99.1 Thomson Reuters Code of Business Conduct and Ethics




Exhibit 99.1

CODE OF BUSINESS

CONDUCT AND ETHICS

e




TAELE OF CONTENTS

Cur Commitment

Our Purpose and Values

Who the Code Applies To

What Employees Must Do

What Leaders Must Do

Guestions and Reporting Concerns and Violations

0 = O N oS W

USING ASSETS AND INFORMATION PROPERLY

Proper Use of Assets 10
Proper Use of Computer and Communication Systems k1|
Confidentlal Information 13
Data Privacy 1=
Intellectual Property 53
Securlties Laws and Insider Trading 7
Media and Public Inquirles L]

PROMOTING RESPECT, SAFETY AND SECURITY IN THE WORKPLACE

Equal Employment Opportunities 20
Discrimination and Harassment 21
Health and Safety, Securlty and Environment 23
Drugs and Alcohol 24

WORKING WITH CUSTOMERS AND OTHER THIRD PARTIES

Falr Compstition, Antitrust and Competitive Intelligence 25
Civing or Recelving Payments, Benefits or Gifts 27
Contractual Authorization and Process 29
Political and Charltable Conduct and Contributions 30

RECOGNIZING AND AVOIDING CONFLICTS

Conflicts of Interest 3
‘Working for Other Companies and on Boards 3

P =

MAINTAINING OUR CONTROLS

Accounting, Auditing or Disclosure Concems & Fraud Reporting 33
Accuracy of Records and Information 24
Records Management 35
Embargoes, Sanctions and Export Controls 36
Helpful Contact Information 7
Form of Acknow ledgment 38
Legal Notice 39
FThormzon Routars | Codie of Busine=s Conduct and Ethics Code of Business Conduct and Ethics an ThomsoniRewntors.com {aetemal)

Code of Business Conduct and Ethics on th
Busingss Conduct and Ethics Hotlne on tha H




INTRODUCTION

OUR COMMITMENT

INTEGRITY MATTERS

Dear Colleagues,

Trust Is at the heart of all we do. The foundation of that trust 15 bullt upon our long-established reputation for Integrity. But it only
takes one llegal or unathical action to destroy It

That's why | am asking you to carefully review our Code of Business Conduct and Ethics. You may have read earlier versions, but vou'll
see and leam new things from this Llatest adition. It clarifles what we expect of each other, tells you whom to consult for guidanca on
complex issues and how to report unethical conduct.

That last point bears repeating. If you see any of our colleagues breaking our guidelines, report 1t iImmediately to your manager,
the Human Resources Department or the Lawyer who supports your business. Falling that, the Hotline s avallable toyou in many
languages, 24 hours 3 day throughout the year.

‘Wi are the world's most trusted source of news, Insight and expertize that advances soclety. Why? Because we act with Integrity
and indepandence by holding ourselvas and each other to be ethical and reliabla In all we do. Balieve me - no business daal s more
Important than that.

Sincercly,

(e

Jim Smith
President & CEQ
Thomson Reuters

Movember 2074
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INTRODUCTIH

OUR PURPOSE AND VALUES

THIS CODE OF CONDUCT IS BUILT UPON OUR PURPOSE AND OUR VALUES

This Code of Conduct Is bullt upon our purpose and our values.
Cur purpose describes our role in the warld, the value we

provide to our customers and our markets, and the commitments
we have made to our many stakeholders. Our values serve as our
ethical and moral compass and dascribe how we should behave
with each other and our customers. Together, they form the
foundation upon which all our degslons should be made.

‘While this Code describes many specific sltuations, It cannot
pradict every sltuation. That Is wiy cur purpose and values are so
Important; by design, they are broad encugh 1o 2pply to a wide
range of clrcumstances. When In doubt, ask yourself, "Does this
dedgsion halp Thomson Reuters fulfill on its purposa? or “Is my
behavior In this situation a reflection of our values?

Purpose - We are trusted for the decislons that matter most,
empowering customers to act with confldence In a complex
wiorld.

* We are the world's most trusted source of news, insight and
expertise that advances soclety

* We connect open, fair and transparent markets
* We create a more Informed, empowered and prosperous warld
Values and Bahaviors

Trust: We act with integrity and Independence by holding
oursalves and each other to be ethical and reliable In all we do.

* Uphold the Trust Principlas of integrity, iIndependence and
freedom from blas

= Ensure accuracy and completeness in cur dalivery of products
and services

= Act ethically and with transparency
* Show consistency between what you say and what you do

Innovation: We Innovate to serve our customers, drive our
growth and win In dynamic business ervironments.

* Try new things and learn from them, be curlous

= Act boldly and capture new opportunities by anticipating
customer needs

= Challenge the status guo to find better ways to do things
* Speak up, share ideas and encourage others to do the same
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Partnership: Wea work together, with each other, with our
customers and with Industry partners to deliver superior results
and experiences.

* Work with others to develop joint solutions and break down
Internal barrers

* Assume positive Intent In working with others. Cur
competitors are external

* Share ideas and resources across the company for scale and
Impact. We all manage resources and not own them

* Build effactive relationships with colleagues and Industry
partners to enable others to be suwccassful

Parformance: We delier results, excelling at work that
positively Impacts the world.

= Cwam our results, actwith urgeancy and make 1t happen

* Reduce complexity

* Excel at execution

= Deliver and seek timely, candid and actionable feedback

Trust Principles - In observing this Code, you should bear in
mind the Thomson Reuters Trust Principlas, which guide our
behawior. These principles apply to everyone at Thomson Reuters
and state:

* Thomson Reutars shall not at any time pass Into the hands of
any one Interest, group or faction;

* The Integrity, iIndependence and freedom from bias of Thomsen
Reuters shall at all times be fully preserved;

* Thomsan Rautars shall supply unblased and rellable news
services to newspapers, news agencles, broadcasters and
other media subscribers and o businesses, governments,
Institutions, iIndividuals and others with whom Thomson
Reuters has or may have contacts;

* Thomson Rautars shall pay due regard to the many Intarasts
which It serves In addition to those of the media; and

* Mo effort shall be spared to expand, develop and adapt the
niews and other services and preducts of Thomson Reuters so
as o maintain its leading position In the Intemational news and
Information business.

More Information on the Trust Principles can be found at
wiww_thomsonreuters.com.
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INTRODUCTION

WHO THE CODE APPLIES TO

UPHOLDING THE INTEGRITY OF THOMSON REUTERS IS PART OF EACH

EMPLOYEE'S JOB

The Code of Business Conduct and Ethics applies to all officers,
directors and employees of Thomson Reuters Corporation and
Its subsldianies. For comvenienca, we refer to all of thesa entities
as "Thomson Reuters” In this Code. Subsidiaries are entities In
which Thomson Reuters owns, directly or Indirectly, more than
50% of the woting rights, or where Thomson Reuters atherwlse
has the power to control the entity.

Entities that Thomson Reuters may have an interest In but does
nat control should be encouraged, as far as possible, to adopt
policies and guidelines that are consistent with the principles
andwvalues set out in this Code.

Outside consultants, contractors, temporary employees and
agents engaged by Thomson Reuters are required to ablde by
the policles, principlas and values set gut In this Codewhen
performing services for, or on behalf of, Thomson Reuters.
Employess engaging third parties acting on behalf of Thomson
Reuters should ensure that the third parties are aware of thelr
obligations under this Code.

Global reach - This Code applies In all countries where we
conduct business. If there Is any real or apparent conflict
betwean this Code and supplemental policies, guidealines, laws
or regulations applicable to your job, you should comply with
tha most restrictive reguirement. If you become aware of such
a conflict and are unsure what actlon to take, you should seek
guidance, based on the Intent and spirit of this Code, from
your manager or a Thomson Reuters lawyerwho supports your
business.
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Walvars — Waners of this Code may be granted only by the
Thomson Reuters General Counsel's office. However, any walver
of this Code for Thomson Reuters executive officers or directors
may only be made by the Thomson Reuters Board of Directors
or a Board committes and will be disclosed by Thomson Reutars
to the extent required by law, regulation or stock exchange
requirement.

Regulated Entities - Within Thomson Reutars, there are a
number of regulated entities. These entities hava thelr own
policies and procedures which apply to all employees,
consultants and agents; this includes all Thomson Reuters
members of staff acting on behalf of a regulated entity. All
policies applicable to a requlated entity take precedence

owar any Thomson Reuters policy relating to the same

topic for all employees working within or on behalf of the
respective regulated entity. These policles can be found on our
Intranet or by contacting Legal and/or Compliance.
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INTRODUCTION

WHAT EMPLOYEES

MUST DO

ALL EMPLOYEES HAVE A RESPONSIBILITY TO HOLD THEMSELVES AND
OTHERS TO A HIGH LEVEL OF CONDUCT

Understand our pelicies and guidalines

‘You are responslobe for reading and ablding by this Code
togethar with any supplemental Thomsaon Reutars pollcies and
guidalines that apply toyou. A number of Thomson Rauters
policles and guidelines that complement this Code are avallable
on our Intranet. If you do not have acoess to our Intranet, you
can obtain a copy of any of these policies from your Human
Resources department or a Thomson Reuters lawyer who
supports your business. If you have any questions about other
policies or guidelines that may apply to you, please consult with
your manager or a Thomson Reuters lawyer who supports your
business. Employees engaging third partles acting on behalf of
Thomson Reuters should alse ensure that the third parties are
aware of thelr obligations under this Code.

Individual Considerations

Dacisions or sltuations that Involve legal or ethical I1ssues are
often complex. Whenvyou're faced with a declslon or situation
and you'ra not clear what actlon you should take, ask yourself the
following questions:

* Do | have all of the facts and Information that | need to make a
decislon?

* Have | considerad and identifled other optlons or alternatives?
* |5 the action legal?
* |5 the actlon ethical?

* Does the action comply with this Code and other policies or
guidelines applicabile to my job?

* How will my decision affect others, Including cur customers,
shareholders, employees and the community?

* Howrwill my dectsion look to others?

* How would | feal If my declsion were made public? Could the
declslon ba honestly explained and defended?

* Would | be happy If my conduct were described on the front
page of my hometown newspaper or on the Internet?

* Should | consult with or contact my manager, my Human
Resources department or a Thomson Reuters lawyer who
suppaorts my business?

Comply with laws, rules and regulations

As a global organization, we are subject to numerous laws, rulas
and regulations. While we don't expect you to be a legal expert,
yiou are expected to understand and comply with Laws, rules and
regulations applicable to your job or position. You should also
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know when to seek advice from your manager or 3 Thomson
Reuters lawyer who supports your business. Any viclation of
lawrs, rules or regulations applicable to us could Jeopardize our
reputation. Fraud, dishonesty or criminal conduct will not be
tolerated. As s appropriate for your [ob responsioilitizs and
pasition, you should:

* Learn about laws, rules and regulations that affect what you do
at Thomson Reuters;

* Take mandatory compliance training and seek to keep
Informed about any relevant legal or regulatory developments;
and

* Consult with 3 Thomson Reuters lawyer who supports your
businass Ifyou have any questions about the applicability,
existence or Interpretation of any law, rule or regulation.

Local customs - We must recognize the Interasts of the places in
which we do business. In addition to complylng with applicable
laws and requlations, you should also respect the local customs
of host countries (but not If doing sowould vielate applicable
laws, regulations or this Coda).

Reporting - If you become aware of anything that you believe
may wiolate a [aw, regulation, this Code or another Thomson
Reuters polloy, you should report the violation orwhat you
belleve or suspect Is a possible violation. You can report your
concerns to a manager, your Human Resources department
or a Thomson Reuters lawyar who supparts your business.
Alternatively, you can choose to report confidentially and
anonymously, as discussed In the section of this Code
“Cuestions and Reporting Concems and Violations.”

Please refer to the sectlon of this Code "Questlons and Reporting
Concerns and Violatlons” for more Information about how to ask
questions and/or report any possible Cogaviolations, Including
how to do so anomymously where permissible.

Acknowledgment requirement

After reading this Code, please acknowledge that you have
recelved access to and read this Code and that you understand
your obligations to comply with this Code. Please note that
you will be expected to comply with this Code regardless of
whether you acknowledge receipt.

If you can, you should submit your acknowledgment
electronically. Information 1s avallable on our Intranet as to how
o submit your electronic acknowiedgment. If you do not have
computer access, you should sign a copy of the acknowledgment
form at the end of this Code and raturmn 1t to your local Human
Resources department.
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WHAT LEADERS MUST DO

LEADERS HAVE ADDITIONAL RESPONSIBILITIES IN COMMUNICATING AND
MODELING A HIGH STANDARD OF CONDUCT

Creat leadership matters. Leaders play an essentlal role in
bullding and maintaining a culture and workplace ervironment
that encourages dokng things the right way and serves as the
foundation for continued succass. In addition, great leaders
play a key rola In bullding valuable, trust-based relatienships
with our customers, the communitles In which we operate, our
shareholders and other stakeholdars.

Specifically, as a leader, you should:
Be knowledgeable-

* Understand and comply with the laws, requlations and policias
that apply In your tearm's area of work and know how they
affect your team's and the company's key risks.

Set an example:
* Put the company's values Into practice;

* Demonstrate personal attention to legal and compllance
matters;

* Be accountable;
» When appropriate, reject business for reputational reasens; and

* Recognize and reward your team members for dolng things
“the right way".

Periodically communicate with your team regarding
compliance matters:

* Discuss ethics and compliance at meetings and encourage
qguestions;

* Stay Imvolved In the actions of your team;

* Explain the Importance of elevating and evaluating fsk
concerns before making dedislons;
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* Encourage your team to seek help on compliance 1ssues from
you and a lawyer who supports your business;

= Insist on candid and timely reporting of compliance-related
Issues and problems; and

* Reward ethical behavior.
Speak up-

* Be familiar with the key Legal, Human Resources and othear
caontacts and resources for your area and escalate 1ssues as
needed.
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INTRODUCTIO:

QUESTIONS AND REPORTING
CONCERNS AND VIOLATIONS

IF YOU ARE UNCERTAIN ABOUT ANY SITUATION, YOU SHOULD ASK FOR
GUIDANCE. PROMPTLY REPORT ANY UNETHICAL OR ILLEGAL CONDUCT AND

ASK QUESTIONS WHEN IN DOUBT

This Code ks Intended to serve as a guide for your own actlons
and declsions and for those of your co-workers. If you have

a concern of guestion or do not understand a provision of

this Code, or If you believe that you or someone you know 1s

In violation of the policles stated in this Code, vou have an
obligation to report your concerns In a timety mannar. Therg

are several reporting options. You may use whatever method of
communication with which you feel most comfortable. Violations
of this Code should always be reported promptly, regardless of
which communication channel you choose. The Important thing
Is thatyou get the guidance that you need, report what you
know and get your questicns answered. Thomson Reuters has a
policy prohibiting retaliation If you make a good faith compiaint
regarding conduct that yvou reasonably belleve 1s unethical or
that wiolates the Law, this Code or our othar policies.

Self-reporting - You are encouraged to Ident/fy yourself to
asslst us In addressing your concern or reporting an actual or
potentlal viclation. In many Instances, your Immediate resource
15 your diract manager or supervisor, your Human Resources
representative or a Thomson Reutars lawyer who supports your
business. These people may have the Information that you need
or may be able to refer the matter to an appropriate source. For
work emvironment-related complaints, such as harassment and
discrimination, we encourage you to contact your manager or
Human Resources reprasentative.
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Confidential and anonymous reporting - We have also
established another communlcation channel that you can use
when you have specific concems or when you want to report an
actual or potential vislation confidentially and/or anonymously.
For example, there may be timeswhen you prefer not to go

[0 YOUr Manager of SUparvIisor, oryou may want to report 3
concern about your manager's of supervisor's conduct. Thomson
Reuters employess may report violations and submit complaints
and obtain Information, advice and suggestions confidentially
and anomymously by phone or e-mall. Confidentiality will be
maintained to the fullest extent possible and Information will
only be shared on a "need-to-know" basis, conslstent with the
nead to conduct an adeguate raview.

* Phone. We have established telephone numbers (the Thomson
Reuters Business Conduct and Ethics Hotling) for employees
to call: Please see the section " Helpful Contact Information.”
The Hotline 1s not equipped with caller-1D, recorders or other
devices that can Identify or trace the number from which you
are calling.

* E-mail. You may contact the Hotline by e-mail at ethics@
thomsonreutars.com. Although e-mall from your office or home
Computer Is not anonymous, you can request that your identity
be kept confidential.

= Web_ You may also report online using a web form. The report
processing and escalation to the appropriate Thomson Reuters
contact Is the same as when you call on the Hotline. When
you sulbmit a report online, you may also choose to remaln
anomymous. See the Hotline page on our Intranet for more
Information.

Please be aware that local laws, rules or regulations may limit
or prohibit the reporting of concerns to the Hotline unless

the concerns pertaln to accounting, auditing, fraud or similar
mattars. If you're an employee in 2 country subject 1o these
special Hotline reparting proceduras and have concems or
questions that pertains to other matters (e, work environment-
related Issues), you should contact your Manager of SUpenvIsar,
your local Human Resources representative or a Thomson
Reuters lawyer who supports your business. Thomson Reuters
will agvise you If you wark in 2 country that Is subject to special
Hetline reporting procedures oryou can see the Hotline page on
our Intranet for more Informatlon.

Code of Business Conduct and Ethics on ThomsonReuters.com festemal]
Code of Busingss Conduwct and Frhics on the HUE (ingamal]
Business Conduct and Ethics Hotline on the HUS (intarraf)




INTRODUCTION

QUESTIONS AND REPORTING
CONCERNS AND VIOLATIONS

IF YOU ARE UNCERTAIN ABOUT ANY SITUATION, YOU SHOULD ASK FOR
GUIDANCE. PROMPTLY REPORT ANY UNETHICAL OR ILLEGAL CONDUCT AND

ASK QUESTIONS WHEN IN DOUBT

Treatment of reports and complaints - Wheather you contact
your manager, suparvisor, Human Resources, 3 Thomson
Reuters lawyer who supports your business or the Hotline:

* Your question, report or complaint will be taken serlously;

* Information will be gathered In responsa to your questions or
CONCanms;

* Your question, report or complalnt will be forwarded to
approgpriate Thomson Reuters management for follow-up;

» Confidentiality will be maintained to the fullest extent possible,
consistent with the need to conduct an adeguate review;

* Complaints and concerns relating to accounting, Internal
accounting controls or fraud-related matters will be reviewed
under the Thomson Reuters Audlt Committee's direction
and aversight by the Thomson Reuters General Counsel and
the Corporate Compliance and Audit department and for
such other parsons as the Audit Committee determines to be
appropriate;

* You are obliged to cooperate with investigations relating to
actual or alleged violations and complaints and must always be
truthful and forthcoming in the course of thase Investigations;
and

* Prompt and appropriate corrective and disciplinany action will
be taken when and as warranted.

Retention of reports and complaints and investigations - The
Corporate Compliance and Audit department will maintain a
log of all reports and complaints ralated to accounting, Internal
accounting controls and fraud-related matters, tracking their

recelpt, Investigation and resclution and will prepare a periodic
summary of reports and complaints for the Audit Committee.
Information regarding other reports and complaints are
malintained by Human Resources and Legal/Compliance as
approgriate.
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Retaliation is prohibited - Wea will not discharge, demote or
suspend you ifyou provide Information or assist in an
Investigation regarding conduct thatyou reasonably belleve 1s
unethical or that constitutes a violation of law, this Code or our
othar policles. This commitment includes you giving Information
In connection with an authorized Investigation. However, we
reserve the right to discipline you If you make an accusation
without a reasonablae, good falth belief In the truth and accuracy
of the Information or If you knowingly provide or make falsa
Information or accusations. " Good falth” does not mean that
you have to be right — but it does mean that you belleve you are
providing truthful Information. If you belleve that you have been
unfairly or unlawfully retaliated against, you should immediately
notify your manager or supenvisor, your Human Resources
department, a Thomson Reuters lawyer who supports your
business or the Hotlina.

Presumption of innocence - If someone makes a report or
complaint against you, you will be presumed Innocent unless the
Invastigation reveals aviolatlon has coourred.

Cooperation with an investigation - Employees who are
subject to, or Interviewed In connectlon with, an Investigation
are obligated to cooperate. Failure to cooperate with an
Invastigation includes, but 1s not lmited to- knowingly providing
false ar misleading infarmation, refusing to be avallable for
contact during the Investigation and knowlingly withhelding or
delating information pertinent to the Investigation. Fallure to
cooperate may rasult In disdplinary action up to, and Incleding,
termination and/ or legal proceedings.

Disciplinary procass - Thomson Heuters strives to Imposa
discipline for each Cede violation that fits the nature and
particular facts of the viclation. A fallure by any employee or
representative to comply with laws or regulations goveming
Thomson Reuters business, this Code or any other Thomson
Reuters policy or requirement may result in disciplinary action
up ta, and including, termination, and If warranted, legal
proceedings.

Please remembear that some Thomson Reutars businesses and
units have thair own disciplinary actions pelicles that are
distinct and separate from this Code. If there Is any conflict
betwaen this Code and any supplemental policies or laws and
regulations applicable to your Job, you should comply with the
most rastrictive reguiremeant.
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USING ASSETS AND INFORMATION PROPERLY

PROPER USE OF ASSETS

THOMSON REUTERS ASSETS ARE TO BE USED FOR YOUR JOB AND SHOULD

BE PROTECTED

Thomson Reuters assets are highly valuable and are meant
for business use. We all have a responsibility to protect and
safeqguard these assats from loss, theft, misuse, damage and
waste In order to preserve thelr value.

Proper use of assets - ‘You should usa cur assets appropriately
for legitimate and authorized business purposes. You should
not 3coess systems or information unless you've bean
authorlized and enabled to do so, and the extent of your access
must be consistent with the scope of your authorization.
Thomson Reuters assets should never be used for lilegal
activities. Thomson Reuters allows and parmits Umited

and occasional personal use of Thomson Reuters e-mall,
messaging, the Intermet and phones if usa ks not excassive, does
not Interfere with work responsibilities and otherwise does not
violate this Coda.

Misappropriation of our assets Is a breach of your duty to
Thomson Rewters and may be an act of fraud against Thomson
Reuters. Taking Thomson Reuters property from our facilitios
without permission Is regarded as theft. Don't allow Improper
third party use of Thomson Reuters property. Thomson Reuters
property should be secured. In addition, carelessness or waste
of Thomson Reuters assats may also be a breadh of your

duty to Thomson Reuters. If you become aware of loss, theft,
misuse, damage or waste of our assets or have any questions
about your proper use of them, you should speak with your
manager, Human Rescurces department, Global Security or a
Thomson Reuters lawyer who supports your business. For more
Information, you may vislt the Global Security and Information
Securty Risk Managament sites an our Intranat.

Q: We have a closet full A
of office supplies that
contains things ke
Computer paper, pens
and notepads. Can |
take some home with
me? | can’t Imagine
amyone would miss what
| need, which 1sn't that
much!

Unless you are taking
office supplies so you can
work from home and your
manager has approved
It, this s not permitted.
Taking home Thomson
Reuters property, such as
office supplies, can result
In significant costs for
Thomson Reuters.

Returning assets - If you leave Thomson Reuters, or upon
Thomson Reuters request, you must stop using and return
any and all of Its assets In your possession.

Examples of Thomson Reuters assets — Thomson Reuters
assets Include, but are not imited to-

* Computer systams, eguipment and technology (Including
laptops, tablets and mobile devices);

* Phones, coplers, scanners and fax machines;
= BDGkS.,
* Buslness plans;

* Intellectual property, such as software codes, licenses, Ideas,
concepts, content and Inventions;

* Customer, suppller and distributor lists and information,
Including customer search or trading Information;

* Bulldings and other physical property;

» Office supplies; and

* The Thomson Reutars name, gur varlous brand names and
logos.

Thomson Reuters assets also Include all memaos, notes, Lists,
records and other documents (whether In paper ar electronic
format) that you or our third party business partners or
consultants make or compille relating to our business.
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USING ASSETS AND INFORMATION PROPERLY

PROPER USE OF COMPUTER AND
COMMUNICATION SYSTEMS

USE OUR COMPUTER SYSTEMS AND VARIOUS FORMS OF COMMUNICATION

PROPERLY AND APPROPRIATELY

‘Wi provide e-mall, messaging, Intarnet and intranet access,
telephones and other forms of communication technology to
help you do your job. These tools halp many of us work more
productively and efficlently. At the same time, It's everyong's
responsibility to help maintain the confidentlality, Integrity and
avallability of our information, communications and technology
Infrastructura.

Proper use of Thomson Reuters e-mail and communication
systems — When using our Information, communication and
technology infrastructure, please remember:

* These systems ara for business purposes. However, Thomson
Reuters does understand the need for Umited and occasional
use of our communication systems, such as emaill, the internet,
and phones for personal purposes.

* Use good Judgment. If Thomson Reuters becomes Involved
In Litigation or an investigation, your communications may
hawve to be turned over to third partles. Communlcations can
sometimes ba recoverad even after you have deleted them.
Avold careless, exaggerated or Inaccurate statements that
could be misunderstood or used against you or Thomson
Reuters In a legal proceeding. Before you hit "send,” think and
re-read.

* Don't access, send or download inappropriate content or
information that could be offensie, Insulting, darcgatory
or harassing to another person, sudh as sexually-explicit
messages, jokes or ethnic or raclal slurs.

* Dior't forward Internal communications or send confidential
materlals outside of Thomson Reuters unless you are explicitly
authorized to do so.

* Respect Intellectual property laws. Downloading, duplicating
or redistributing copyrighted materal, Including music, movies,
Images or software, may violate the law or regulations in many
countries and can result in disciplinary or legal action. Only
perform these acthitles If you are legally permitted to do so.

* Use of collaboration tools, such as Instant messaging from
your work computer Is only permitted If you're using Thomson
Reuters products or as othenwise approved by your IT
department or manager.

TIThomson Reuters | Code of Business Conduct and Ethics

* Manage and keap confidantial (do not share) your computer
usar |Ds, passwords and authentlication devices.

* Exercise caution whan opaning files attached to e-mall,
especially those that are not business related or not from a
known source. If you have any concemns, you should not open
the attachment and should forward the e-mail to your IT
department.

* Be careful of people cutside of Thomson Reuters asking for
financial, customer or corporate information through e-mail or
phone scams.

* The use of parsonal software on your work computer or
modification of Thomson Reutars-provided software 1s not
permitted unless approved by your IT department. The use of
peor-to-peer (P2F) software to shara copyrighted material Is
prohibited.

* Don’t use or access Thomson Reuters information,
communications and technology Infrastructure beyond
your authorized level. For further guidance, speak with your
manager or Human Resources representative.

= Don't Intentlonally compromise or subvert Thomson Reuters
sacurity controls.

* Report any suspected computer securtty exposures or Incldents
o your local security officer or IT department Immediately.

* In some Instances, your business may allow the use of personal
smartphones or other davices. If you have approval from your
manager touse a parsonally-ownad device for the purpose
of storing or accessing corporate e-mall and other data, your
phone will be subject to the same securlty and data
management practices as a company-owned devica. This may
Include, but 1s not imited to, requiring you to use an Inactivity
pasaword lockout and data encryption. The company will hawva
the right to retrieve, erase or wipe company data from the
device as permitted by applicable law. Additional guidance
regarding the usa of personal devices for work matters is
available on our Intranat.

Code of Business Conduct and Ethics an ThomsonReutors.
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UISING ASSETS AMD INFORMATION PROPERLY

PROPER USE OF COMPUTER AND
COMMUNICATION SYSTEMS

USE OUR COMPUTER SYSTEMS AND VARIOUS FORMS OF COMMUNICATION
PROPERLY AND APPROPRIATELY

Privacy and Thomson Reuters information - Messages that
you send and receive throwgh Thomson Reuters information,
communlcations and technology Infrastructure, Including, but
not bmited to e-mall, the Internet and other forms of electronic

* Use carewhen accessing and using soclal medla sites such as
Facebook, Twitter and LinkedIn that allow user-uploaded
content. In some cases, this content can be malicious In nature
50 use good Judgment when following lUnks, acoessing content

and accepting friend or network requests. More Information
regarding tha use of sodal media can be found in the Soctal

Madia Guidelines on our intranet.

Q: Can | use tha Thomson

Reuters e-mall system to
send personal messages
to friends and family
members?

J: Can |l install P2P

software like BitTorrent
or Gnutella on my
computer in order

to share my music

and mowie files with

and paper communications may be the property of Thomson
Reuters. You should not assume or expect privacy when using
Information, communications and technology Infrastructura
owned or supplied by Thomson Reuters. Where permitted by
applicable Law, we reserve the right to monitor and record your
use of information, communications, technology or Infrastructure
owned or supplied by Thomson Reuters.

show the same respect
for others’ Intellectual
property as we would
expect for our own. Also,
certaln unapproved
saoftware or websites

A This s OK If you
understand and follow
the guidelines establishad
for personal phone use
Including obtaining
manager approval

A This k= OK If the e-malls my friends and work could compromise the where required. Find the
are limited and you're colleagues? security and integrity guidelines that apply
primarily using our of Thomson Reuters toyour business on our
COMpULer NetwWorks : Absolutely not_ In natwork and applications Intranet.

for business purposes.
Howevar, we recommend
that you avold sending
messages that are highly
personal from your work
computer

addition to being illegal
In many countries,
Intellectual property 1s
of fundamental valua

to Thomson Reuters
businesses and we must

Q: Can | use my personal
phone (IPhone, Android,
etc.) to acoess my
company e-maill and
Intranet?

Code of Business Conduct and Ethics on ThomsoriReutors. mom {otamal]
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LISING ASSETS ANMD INFORMATION PROPERLY

CONFIDENTIAL INFORMATION

PROTECT THE CONFIDENTIALITY OF NONPUBLIC INFORMATION ABOUT

THOMSON REUTERS

As part of your job or position, you may leam or have access o
nonpublic or inside Information relating to Thomson Reuters
businesses, operations or our customers. If information I1s

not In the public domain, you should treat It as confidential.
You should not share confidential Information with anyone,
Including Individuals within Thomson Reuters, unless there
1= a legitimate “need-to-know™ and you are authorzed todo
so. Improper disclosure of confidential information could put
us at a competitive disadvantage or could hurt or embarrass
Thomson Reuters or other employaes.

Examples of confidential information - Confidential
Information Includes some of our most valuable assets, such as
tha following examples:

* Trade sedrets;
* Pricing policies and Information;
* Business or strategic operating plans and outlooks;

* Monpublic financial Information about Thomson Reuters or our
customers, business partners and suppllers;

* Mow product, brand or marketing studies, developments, plans
or forecasts;

* Customer data, inCluding contact detalls, specficatons and
praferences;

» Contracts and agreements, Incduding terms such as expiration
dates, any excluskity provisions and financial conditions;

* Legal information, Including data or Information covered by
legal privilege;

» Competitive Intelligence that yvou or our third party business
partners or consultants make or compile on Thomson Reuters
behalf (see the section of this Code on Fair Competition and
Antitrust);

* Data which Thomson Reuters has 2 legal or contractual
obligation to protect (e.g, - credit card data, healthcare
records or personally 1dentifiable information);

* Subscription lsts;

LEThomeson Rauters | Code of Busness Conduct and Ethics

* Employee, client, business partner and supplier Lsts with or
without assoclated contact Information;

= Software or computer programs;
* Information about our IT systems and Infrastructura;
* Merger, acquisition or divestiture plans;

* Human Rescurces Information, Including salary/compensation,
personnel and/or payroll records and benefit Information;

* Personnel plans or major management changes; and

* Internal communications such as webcasts, audio
transmisstons of conference calls, memoranda to staff and
transcripts or minutes of company meetings.

Safeguarding confidential information - To protect
confidential Information, you should follow the reguirements
of the Information Securlty Handbook, which can be found on
our intranet. The Information Security Risk Management team
provides tralning based on the Handbook which you should
complete annually to ensure you are up to date on how to stay
secure. For further information, visit the Information Security
Risk Management site on our Intranet.

Your obligation to safeguard Thomson Reuters nonpublic
Information or other confidential Information applies to you
even after you leave Thomson Reutars for as long as the
Information remains confldentlal and 1s not generally available
to the public.

You should only disclose confidential information ourside of
Thomson Reuters after appropriate steps have been taken,
such as obtalning written authorization to do so and signing a
confidentiality agreement with the recelving party to prevent
misuse of the Information.

Code of Business Conduct and Ethics an ThomsoniRewntors.com {aetemal)
Code of Business Conduct and Ethics on the HUE {intarmal)
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USING ASSETS AND INFORMATION PROPERLY

CONFIDENTIAL INFORMATION

PROTECT THE CONFIDENTIALITY OF NONPUBLIC INFORMATION ABOUT
THOMSON REUTERS

Third Party information - We respect confidantial informaticn
regarding other organizations or pecple, including our
customers, business partners, and suppliers. If you learn of
confldantial information about another organization or person In
the course of your job or as a result of your position, you should
protect It the same way that youwould confidential Information
about Thomson Reuters. If you are a member of our Editorial
staff, you should follow the policies and requirements of tha
Journalism Handbook or seek guidance from your manager or a
Thomson Reuters lawyer who supports your business.

Misuse or Improper disclosure of a third party’s confidential
Information by an employes can be hamful to Thomson Reutars
and could be the basis for legal acton against Thomson Rauters
andfor the employee responsible for the disclosure.

of Its competitors. More files during storage and

transmission. For further

(): Does this policy rastrict put your laptop down,

me from mentioning
Thomson Reuters in 3

Informatian regarding
the use of soclal media
can be found In the

guidance, please review
the Thomson Reuters

try to put It in front of
you, and not behind you
or toyour side; (&) 1f you

personal blog?
Sodal Media Guidelines Information Sacurity need 1o leave your laptop

: It's OK to mention on our Intranat. Some Handbook or visit the inyour car, lock It in the

Thomson Reutersin a Thomson Reuters Securlty Matters site an trunk; {7) when traveling

parsonal blog. Howewer, businesses may have our Intranet. with highly sensitve

If you maintain a personal thelr own supplemental Q: 111 L 2 | information, consider

blog, 1t should not policles and guidelines on Gt e 2 1 ROp. WikE B using a removable hard

contain or discuss any blogging. dao to help pravent the sk drive and packing it

Cods of Businass Conduct and Ethics on tha H
Business Conduct and Ethics Hotiine o the HI

confidential or nonpublic of data or Informatian separataly; (2) lock u
Information about Q: How can I better pmtel:r? thefts? yoﬂi Eaptg;:rt'nr}ll'venwerp
Thomson Reuters, our e e et e possible; (9) routinely
customers or other people A Same suggestions include: (1) don't let your back up your laptop to
oF companies that we do Include: put sensitve laptop out of sight In 2 the network; and (10} if
business with. You should documents in locked public location; (2) don't you store highly sensitie
not clte of reference files or drawers; utilize check your laptop with parsonal Information
customers or business the password protaction your baggage when about Thomson Reuters
associates without their on your computer if traveling by air; (3) keep emplaoyees or customers
approval. [fyour blog you leave your desk; an aye out when golng an your laptop, such as
mentions Thomson perlodically change your through airport security soClal secunty numoers
Reutars, it should be computer passwords; screening — thieves or credit card numbers,
clear that any oplnions make sure that thera working In palrs are you should make sure
that you express are are nondisclosure or experianced at distracting that this Information 1s
your own, and nat thosa confidentiality agreements people with laptops; (4) encrypted. If you lose or
of Thomson Reuters. In place before you shara if you take a laptop with misplace a laptop, report
Even then, you should any confidential you, a nondescript bag it immadiately toyour
be mindful of the Trust information with third will draw less attention local IT and/or security
Principles In discussing parties; and usa than a traditional laptop department.
Thomson Reuters or any encryption for alectronic bag; (5} If you need to

MThomscn Routers | Coda of Busingss Canduct and Ethic Code of Business Condurt and Ethics on Thomsonifeurions.




\MD INFORMATION PROPERLY

DATA PRIVACY

COMPLY WITH CONFIDENTIALITY OBLICATIONS AND DATA PROTECTION

AND PRIVACY LAWS

Many countrias have data protection and privacy laws and
regulations that affect the collection, use, retention and transfer
of cartain information about Individuals.

This Is a rapidly changing area of law, and you should consult
with a Thomson Reuters Lawyer who supports your business If
you have any questions regarding appropriate collection, use,
retention or transfer of iInformation abouwt Individuals, including
our customers, buskness partners, suppllers, marketing contacts,
employess, contractors, consultants and othar individuals.

The collection, use, retentlon and transfer of certain Information
about Indwviduals ralse legitimate concarms for dients, regulators
and the Individuals themselves. Thomson Reuters expects you to:

» Comply with Thomson Reuters Privacy Guldelines on our
Intranat;

» Collect, use, retain and transfer data and information about
Indwlduals In accordance with applicable data protaction and
privacy laws and regulations;

do this as soon as you
recaive the request, as
there may be legally
enforceable time Bmits
withim which Thomson
Reuters must respond.

Q: You recelve a request
from a Thomson Reuters
employes or customer
asking to see all the
Information Thomsaon
Reuters holds on tham.

What should you do?
Q: A customer tells you that

they don't want to receive
any marketing about

a particular product or
Indeed any markating
from Thomson Reuters at
all. What should you do?

A You should not
automatically refuse tha
requast as many privacy
|2ws give Individuals
the right to access their
personal data. Instead,
you should refer the A

request immediately : Contact your businass

to 3 Thomson Reuters unit marketing team as

lawyer and/or compliance 500N 35 possitle and

contact who supports advise them that the
Indnidual has opted

your business. You should

EThomson Reutess | Coda of Businass Canduct and Ethics

* Respact individuals' rights In relation to thalr personal

Information; and

* Comply with the Thomson Reuters Infarmaticn Securty
Handbook on our Intranet which provides Instructions for
protecting our Information, communications and technology
Infrastructure resources from breach.

Misuse or Improper disclosure of confidential information and
Information about Individuals could be the basis for civil or
criminal penalties as well as public censure.

If you are unsure whether specific legal requirements or
Thomson Reuters policies or guidalines apply to you and

your [ob, or how to apply them, consult with your manager or a
Thomson Reuters lawyer and/or compliance contact who
supports your business. Fallure to comply with applicable data
protection or privacy laws or regulations may have serous,
adverse conseguences for Thomson Reuters and you. Further
Information and the Thomson Reuters Privacy Guldalines can be
found on the Privacy Office sectlon of our Intranet.

out from marketing.
Indiwiduals have the rght
to opt out of marketing
from Thomson Reuters at
any time. Thase requests
need to be given affact

as 500n as possible in the
relavant e-mail marketing
platform(s). If you are
unsure who to contact,
you can also refer the
request to a Thomson
Reutars lawyer who
supports your business.

Q: A customer has askad
that we do not transfer
personal data from
Europe to the US. What
should you do?

A There are many

restrictlons on cross
border transfers in

local data privacy laws,
particularly on transfers
of European personal
data ourside Europe

and transfers from Latin
Amarica. However, we
have mechanisms In
place or which can be put
In place that are designed
to ensure that these
transfers are safe and
legal. You should consult
thie iawyer who supports
your business so they
and our privacy experts
can help you resolve your
client's request.

Code of Business Conduct and Ethics on ThomsonReutens.com (atamal]
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USING ASSETS AND INFORMATION PROPERLY

INTELLECTUAL PROPERTY

PROTECT ALL INTELLECTUAL PROPERTY OWNED BY THOMSON REUTERS
AND RESPECT THE RIGHTS OF OTHER COMPANIES

Owr brand Identity and intellectual property are among our most
valuable assats and are essential to malntalning our competitive
advantages. Thesa Include the Thomson Reuters name, loga,
copynghts, patents, trademarks, service marks, trade sacrets,
processes, Innovations, content, software and maoral rights. It

Is extremely important that we protect these assets and honor
those of third partles.

Intellectual property of Thomson Reuters

* Thomson Reuters owns intellectual property that you create
while you are a Thomson Reuters employee (provided 1t s
related to Thomson Reuters business Interests), or using
Thomson Reuters resources. Publications, documentation,
software, creative materlals and other works of authorship
are some of the types of materlals that you may create In the
course of your employment at Thomson Reuters, and these
belong exclusively to the company.

» From time to time, you may also create, discover or develop
meathods, processes, systems or other patentable Inventions
while performing your Thomson Reuters job responsibilities
or utilizing information or resourcas avallable to you In
connection with your employment at Thomson Reuters or
othenwise durlng your employment. Since we may want to
protect some of your Inventions with patents, It's Important
that you promptly disdose them to Thomson Reuters.
Imvantions alsoinclude Improvermeants, designs, ldeas,
technologles, programs and otherworks.

To the extent permitted by [aw, vou agree that all such
Intellectual property, whether or not patentable or
protectable by copyright, trademark or trade sedret, Is ownad
by Thomson Reuters. If applicable law or regulation conslders
you the owner of the intellectual property, then you agree to
transfer or asslgn ownership to Thomson Reuters.

intallectual property
protection. You should
consult with a Thomson

(J: We came across some
Interesting information
In a public database.

Can we Include It In one Reuters lawyer who

of our products without SUppOrts your business,

chtalning a permission o as the answer will Likely

consent? depend on the facts and
drcumstances.

A The information might
still be subject to

BEThomsen B = Conduct snd Ethics

» All moral rights that you may have under applicable law or
regulations In or related to works and other matter, and all
Intallectual property that you create or make In the course
of employment with Thomson Reuters, or which is related
to Thomson Reuters business interests, are imevocably
wialved by you In favor of Thomson Reuters. Where parmittad
by applicable law, Intallectual property areated for us by
contractors or agents ks the property of Thomson Reuters as
a work-for-hire or, alternatively, by assignment.

* ¥ou should report any unauthorzed use of Thomson Reuters
copyrights, patents, trademarks, service marks or ather
Intellectual property toyouwr manager or a Thomsan Reutars
[awyer who supports your business.

* ¥ou should put copyright notices on all Thomson Reuters
materials, Information, products, services and other documents
or products Intended for public distribution or circulation.

Intellectual property of third parties

* ¥ou should get written permission to use a third party's
copyrights, patents, trademarks, service marks or other
intellectual property. If you want or need to use Intellectual
property that belongs o someone else, we may need to
obtaln a lcense to use the property or purchase the outright
ownarship of the property.

* ¥ou should nefther make coples of, nor publish any copyright-
protected materlals untll we have obtalned written permission
from the holder or determined that copying or publishing 1s
legally permitted.

* You should nelther copy nor distribute a third party’s software
or related documentation without ensuring that the licensing
agreement permits copying or distribution and does not Impailr
Thomson Reuters rights, as with open source software.

* Soma Thamson Reuters businesses have groups or
departmants that oversee our compllance in using rights held
by third parties. If you are uncertain whom to contact, please
consult with a Thomson Reuters lawyer who supports your
buslness.

all intellectual property
rights ralated to works
created by you during
your employment belong
to Thomson Reuters.

Q: What Is a "moral right"?

Az Moral rights are related
to Intellectual property
and Include the right
of attribution and the
right to the Integrity of
awoark that Is created.
Thewatver In this Code 5
designed to ensure that

Code of Business Conduct ard Ethics on ThomsoniReutors.com fotomal)
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LISING ASSETS ANMD INFORMATION PROPERLY

SECURITIES LAWS AND INSIDER

TRADING

DON'T TRADE IN, OR ENCOURACGE ANOTHER PERSON TO TRADE IN,
THOMSON REUTERS SECURITIES IF YOU POSSESS MATERIAL NONPUBLIC

INFORMATION

A number of our employees, officers and directors have access
to nonpublic Information about Thomson Reuters or other
companles that Is not known by people outside of Thomsan
Reuters. No employee, officer or director of Thomson Reutars or
any of 1ts businesses may trade In, or encourage anothar person
to trade In, Thomson Reuters securities while In possession

of material nonpublic information. Trading based on material
naonpublic iInformation 1s 3 violation of the law and can result In
severe penaltles. Materlal nonpublic Information Is also called
Inside Information. Thomson Reutars securfties Include our
publicly traded shares.

Material information - Whether information Is material
depends on the facts and circumstances. “Materlal” Information
1= any Information relating to the business and affairs of
Thomson Reuters that would, If generally available, reasonably
be expacted to:

* Result In a significant change In, or a significant effect on, the
miarket price or value of any Thomson Reutars securities; or

* Have a significant influence on a reasonable investor's
Imvestment declslons.

Menpublic information - “MNonpublic” Information Is Informatlon
that Is not generally known or availlable to the Investing public
through a press release, webslte posting, securities filing,
distribution to shareholders, widely reported media coverage or
other officlal public Thomson Reuters communications. Rumaors,
posts In blogs or other types of social media or "talk on the
street,” even If accurate, are not considered “public” disclosure
by our compary.

It doasn't matter how you leamed about material nonpublic
Information — If you're aware of It, you have a duty to avold
profiting from It, or avolding a loss because of It, and a duty not
to disclose It to others.

Common examples — The most commen example of “marenal
nonpublic information” about Thomson Reuters Is information
about our earnings or finandal performance or expacted futura
financlal outlook that has not yet been publicly disclosed.
Material nonpublic Information can be elther positive or negative.
Other exampies of material nonpullic Information may Include:

= A significant change In our business operations, projections or
strategic plans;

* A potential merger, 3CguIsition or restructuring;
* A potential sale of significant assets, businesses or subsidiaries;
* The galn or loss of a major supplier, customer or contract;

* The Introduction or launch of a new skgnificant product
or service, or upcoming significant product or service
developments;

= A signiflcant pricing change in our products or services;

* A daclaration of 3 stock split, 3 public or privata securltles
offering by our company or a change In our dividend pollcy or
FMOUNs;

* A change In senlor management or our Board of Directors;
* Major changes In accounting methods or policles; or

* An actual or threatened significant lawsult or material
government/regulatory Investigation.

Elther positiva or negative Information may be material. Ifyou
ara not sure whather Information s material or nonpublic (or
whether Information 1s still material or nonpublic), consult
with a Thomson Reuters lawyer who supports your business
for guidance before engaging In any transaction In Thamson
Reuters securitles.

Code of Business Conduct and Ethics an ThomsoniRewntors.com {aetemal)
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USING ASSETS AND INFORMATION PROPERLY

SECURITIES LAWS AND INSIDER
TRADING

DON'T TRADE IN, OR ENCOURAGE ANOTHER PERSON TO TRADE IN,
THOMSON REUTERS SECURITIES IF YOU POSSESS MATERIAL NONPUBLIC
INFORMATION

Deon't tip information to others - You are also prohiblted from
disclosing materlal nonpublic Information about Thomson
Reuters to other persons, such as relatives or friends, who may
trade on the basis of the information or disclose the Information
to others. Trades made on the basis of these “tips” are also
prohibited by securties laws and may sulbject you to cvil ar
criminal penalties, even If you did not trade or galn a benefit from
another’s trading.

In addition, you should not trade In puts and calls relating to
Thomson Reuters securlties as these are, In effect, a bet on the
short-term movermnent of those securitles and may create an
appearance that you are trading based on material nonpublic
Information.

Q:

Through a friend that
wiorks there, 've recantly
learmead Infarmation
about one of our
oustamers, whose stock
Is publicly traded. For
axample, | found out that
the customer's revanues
for last year are much
higher than what the
public 1s expecting to ba
announced. Can | buy
some of thelr stock at this
time?

on Rautiars | Coda of Business Conduct 2

A No. Using material

nonpublic information to
buy or sell securities |s a
violation of this Code and
Insider trading laws or
regulations. If you commit
Insider trading, you could
lose your Job and possibly
face fines and/or Jall time.

If you hawe material Information about a customer, supplier
or othar comparny withwhich Thomson Reuters does business
or Is negotiating a signiflcant transaction or agreement that Is
nat known to the iInvestng public, you should not buy or sell
securlties of that company until the Information has become
public or is no longer material.

In additlon to the restrictions discussed in this sectlon, Thomson
Reuters has designated certain persans as “Thomson Rauters
Insiders" because of thelr position In Thomson Reuters or thelr
actual or potential access to material financal information.
“Thomson Reuters Insiders” are subject to additlonal restrictions
on thelr ability to buy, sall or trade Thomson Reuters securltles.
The Thomson Reuters General Counsel will notify you If you are a
“Thomsan Reutars Insider”

For more Information on insider trading, you should consult the
full texct of our Insider trading polkcy an our Intranet.

Code of Business Conduct and Ethics on ThomsonReuters.com festemal]
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USING ASSETS AND INFORMATION PROPERLY

MEDIA AND PUBLIC INQUIRIES

DON'T SPEAK ON BEHALF OF THOMSON REUTERS UNLESS YOU ARE

AUTHORIZED TO DO SO

In order to state our positions and views in 3 ConsIsient mannar,
wa have professionals at Thomson Reuters who are tralned and
qualified to release Information to the public. When members

of the media, shareholders, financlal analysts or government
authorltles contact Thomson Reuters to reqguest information, the
response can have far-reaching Implications, Induding effects on
the Thomson Reuters stock price and Thomson Reuters ability
to compete. Whan we provide information on our products,
operational strategles or financial results, we must ensure both
that the Information Is accurata and that Thomson Reuters Is
ready to"go public” with that Information.

In addition, we must comply with the requirements of securities
regulatory authoritles and stock exchanges about how and when
we disclose Information. For these reasons, It 1s critical that only
authorlzed persons speak on behalf of Thomson Reuters.

External requests for information - If you recetve a request for
Information from outside Thomson Reuters (even If It seems Lika
a simple request or Innocent guestlon), you must forward It to
the appropriate department If vou are not authorized to speak on
behalf of Thomson Reutars.

about a development or

(J: What should | doif
transactlon, you should

1 get 2 call from the

media asking me for not comment.
information about a (Q: Avendor has offered me
proposed acquisition, a substantial discount
new product launch of 3 New contract In

or other developmant return for publicizing

that Thomson Reuters

thelr relationship with
announced through a P

Thomson Reuters. Can |

press releasa? Is it OF for agree to this?
me to comment since the
news Is public? A No. We do not allow
vendors and other
A: You should refer the call third parties to use thalr
toyour Media/Public relationship with the

Relations departmant
{even If the Information

Is public) unless you

are authorized to speak
on behalf of Thomson
Reutars. Even if Thomson
Reutars has made a
public announcement

compary for thalr own
marketing purposes.
Rare exceptions may

be made, but only with
explicit approval of your
Media/Public Relatlons
department and newvar in
return for a discount.

Themson Reutars | Coda of Busingss Conduct and Ethics

Public speaking and publications - Before publishing, making
a speach or gving an Interview In your capacity as a Thomson
Reuters employes or executive - or If a publication, speech or
Interview might in any way be connected to your position at
Thomson Reuters - you should obtain approval from your Public
Relations or Communications department.

Inquiry from: Refer to:

Financial community or shareholoers  Investor Relations (1K)

Newsormedia | Public Relations (PR)
Regulatory and governmental agencles Legal department

Elected offigals Public Relations (PR)

Ferums R EERmicok Human Resources (HR)
Information

Customer or sales
Customers

represantative
endors or other partners Public Relations (PR)

Culdelines within the
Soclal Medla Community
on our Intranat.

. I have recelved a requast
for Information from a
govermnment Investigator
who Is seeking
Information in support of
a cnminal prosecution.
Should | respond?

Q: Can | comment or
respond to comments
about Thomson Reuters
or any of our businesses Q
In a blog, online chat
room or bulletin board?

A You should not post
any Information about
our products, stock
performance, operational
strategles, financial A
results, customers or
competitors, even In
response to a false
statement or guestion.
Refer these matters to
your Communications
department so we can
appropriately investigata
or address thea Issue.
For further Information,
ses the Socal Media

. Inquirles from
govermment agencles or
Investigators should be
directed iImmediately to
the [awyer that supports
your business bafora
any response (or even
an acknowiedgment) Is
provided.
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Code of Business Conduct and Ethics on the HUE {intarmal)
Business Conduct and Ethics Hotlne on tha HUE {intormead)




PROMOTING RESPECT, SAFETY AND SECURITY IN THE WORK

EQUAL EMPLOYMENT OPPORTUNITIES

WE PROVIDE A WORKPLACE THAT OFFERS EQUAL EMPLOYMENT

OPPORTUNITIES

At Thomson Reuters, we foster an inclusive workplace where all
employees are valued and have the opportunity to reach thelr
full potential. We embrace diversity of thought, style, experience
and culture to drive Innovation and deliver competlive
Fdvantage.

Wi are committed to providing egual employment opportunities
for all persons regardiess of:

* Race;

» Color;

* Religion;

» Sex/gender, Including pregnancy;
» Cender Identity and exprasslon;

* Age:

Our management Is dedicated to ensuring the fulfillment of
this policy with respect to hiring, dischange, compensation,
promotion, classiflcation, tralning, apprenticeship, referral

for employment, or other terms, conditions and privileges of
employment. We comply with applicable laws and regulations
governing nondiscrimination In every location Inwhich we have
facilines.

Reasonable accommodation — Thomson Reuters Is committed
to reasonably accommadating qualifled individuals with
disabilities In order to provide employment opportunities

for them. Thomson Reuters 1S also committed to reasonably
accommodating employees' sincerely held religlous practices.

For purposes of this policy, a "reasonable accommedation” 1s a
maodification or adjustment to a Job, the work environment, or the
way things usually are dona that does not pose an undue hardship

* Marital status;

* Sexual orientation;
* Matlonal orgin;

» Cltizenship status;
* Disability;

* Veteran status; or

* Any other classification protected by applicabla federal, stata,
provinclal or local laws or regulations.

Q: | am planning to promote
one of two employees.
One Is a man, and the
other Is awoman who has
been talking In the office
from time to time about
her plans to eventually
start a family. Can 1
promote the man I 1 think
tha woman Is lkely to

A: Mo, thiswould be a
violatlon of our policy. In
certaln Jurisdictions, for
example, a promotion
basad on these facts
would alsoviolata
applicable laws and
regulations.

{}. | am Interviewing two

hawe children scon and candidates and one has

might leave Thomson avisual Impalrment

Reuters? that may require special
20Thomeon Rowtors | Code of Business Condudt and Fthies

to Thomson Reuters.

If you belleve you hawve a disability that may require an
accommodation to perform the essential functions of your
pasition or need a religlous accommodation, you should contact
your Human Resources department or manager to raquest an
accommodation. Thomson Reuters will work with you to idantify

any reasonable accommodations.

software. How should |
handle this?

A: Thomson Reuters i
commiltted to creating an
Inclushve environment for
all iIndiduals, Including
those with disabilities
and has polides and
processes in place o
provide reasonable
accommaodations.
Assuming both candidates

are qualifled for the role,
you should spaak with

your Human Resourca
representative to discuss
whather the specialized
software s a reasonable
accommaodation under the
circumstances and Human
Resource can follow
upwith the Indwidual

to request additional
Information as neaded.

Code of Business Conduct and Ethics on ThomsorRewutors .com fatamal)
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Business Conduct and Ethics Hotline on the HUE {intarmeaf]




PROMOTING RESPECT, SAFETY AND SECURITY IN THE W

DISCRIMINATION AND HARASSMENT

YOU'RE EXPECTED TO CREATE A WORK ENVIRONMENT THAT'S FREE OF
DISCRIMINATION, HARASSMENT AND INAPPROPRIATE CONDUCT; REPORT
CONCERNS ABOUT DISCRIMINATION AND HARASSMENT

Zero tolerance policy - Thomson Reuters Is commitied o
ensuring that its employees work In a safe and respectful
ervironment where high value ks put on equallty, falrmess,
respedt, courtesy and dignity. Thomson Reuters has zero
tolerance for unlawful discrimination or harassment, whether
committed by an emploves, supervisor, customar, vandor,
suppller, consultant, visitor or any other person on Thomson
Reuters pramises or conducting Thomsaon Reuters business,
regardless of locatlon. Zero tolerance means that Thomson
Reuters will take prompt and appropriata action If a violatlon of
this policy occurs, which may result In disciplinary action, up to,
and including, termination.

Any form of discrimination or harassment on the basls of race,
color, religion, age. sex/gender (Including pregnancy), mantal
status, sexual orientation, gender Identity or expression, national
origin, cdtlzenship status, disability, veteran status or any other
classification protected by applicable laws or regulations is
avlolation of this policy and will be treated as a disclplinary
matter. Further, In order to provide a respectful and professional
workplace, conduct that does not viclate the law or regulations,
but that Is Inappropriata In the workplaca, Is also prohibited.

ZTThomson Rautess | Coda of Busing

Harassment - While it's not easy to define harassment, It
Includes verbal, visual or physical conduct that:

* Has the purpose or effect of creating an Intimidating, hostile or
offensive wark environmant ar unreasonably intarfaring with an
Individual’s work performance; or

* Otherwise adversely affects an individual’s employment
opportunities.

Examples of conduct that may be regarded as harassment
Include:

* Using slurs, disparaging remarks, off-color jokes, Insults, vulgar
language, epithets and teasing;

* Displaylng offensive posters, symbals, cartoons, drawings,
computer displays or e-malls; or

* Threatening another person, or blocking someone's way.
Sexual harassment includes conduct of a sexual nature where:

* Submission to the conduct Is made an explicit or Implicit term
or condition of employment;

* Submission to, or rejection of advances 1s used as the basls of
employment or promotion declslons; or

* The purposa or effect of the conduct creates an intimidating,
hostile or offensive work ervircnment or unreasonably
Interferes with an Individual's work performanca.

Sexxual harassment can Include all of the examples of harass-
ment described above. Other examples of conduct that may be
regarded as sexual harassment Include:

* Unwealcome propesitions, demands or advances of 2 saxual
naturne;

* Unwalcome physical contact, such as hugging, kissing,
grabbing, pinching, patting or brushing against another
person;

* [nappropriate remarks about a person's body or appearance,
sexual gestures or comments, of unwanted verbal or physical
flirtation; or

* Vulgar or obscene gestures, language or Comments.

Code of Business Conduct and Ethics on ThomsonReuters.com festemal]
Code of Busingss Conduwct and Frhics on the HUE (ingamal]
Business Conduct and Ethics Hotline on the HUS (intarraf)




PROMOTING RESPECT, SAFETY AND SECURITY IN THE WORKPLACE

DISCRIMINATION AND HARASSMENT

YOU'RE EXPECTED TO CREATE A WORK ENVIRONMENT THAT'S FREE OF
DISCRIMINATION, HARASSMENT AND INAPPROPRIATE CONDUCT; REPORT
CONCERNS ABOUT DISCRIMINATION AND HARASSMENT

Prevention and reporting — As 3 general guide, you should not
allow an Inappropriate situation to continue by not reporting It
regardless of whao Is creating the situation. If you belleve that you
hawve been subjected to discrimination or harassment, you should
r2part your Concarms to your managar or Human Resourcas
representative and cooperate In any Investigation that Is
conducted. Alternatively, If you are uncomfortable speaking with
your manager or Human Resources, or require an anonmymaous or
confldentlal outlet, you can also contact the Thomson Reuters
Hatlina. In certain countries, callers to the Hotline will be advised
that It cannot be used anonymously to report discrimination/
harassment due te privacy and legal restrictions. Additional
Information on Hotline procedures and exceptions can be

found on the Hotline page on our Intranat. Bvery suparvisor or
manager, who learns of an employee's concern about
harassment or discrimination, whether In a formal complaint or
Informally, must Immediataly report the related Issues to thelr
Human Rescurces reprasentative.

A Thomson Reuters
prohibits harassment
and discrimination
by our employees, as
well as by iIndviduals
with whom we have a

Q: | usually meet one of our
suppliers avery fow
months to discuss our
LpComing raquinzments.
One salesperson In
particular regularly jokes

around a lot and oftan
tells me how sexy he

business relationship. If
vou find the conduct of

thinks that | look. | don't a supplier's salesperson
find this welcome. Can | offensive, you should
do anything about this? tell the salesperson
that you feel this way,
If you are comfortabla
ZZThamson Reulers | Code of Business Condudt and Ethics

Investigation process — Every report of discrimination or
harassment will be promptly and thoroughly Investigated.

‘Wiz will attempt to keep the Investigation confidential to the
extent possible. During tha Investigation, we will generally
Interview tha complainant and the iIndwvidual(s) about whom he/
she complalned and we will conduct additlonal interviews as
necassary.

Mo retaliation - We prohibit any form of retallation against
Indwviduals who make good faith reports of alleged harassment
or discrimination or otherwlse cooperate In the Investigation of
such reports. However, we reserve the right to discipline you if
you make an accusation without a reasonable good falth bellef
In the truth or accuracy of the information or If you knowingly
provide falsa Information or make false accusations. If you
belleve that you have been retallated against, you should use the
reporting procedures cutlined In this Code. In accordance with
this Code, wewill take appropriate disciplinary action for any
such retalliation, up to and including terminatian.

doing so. If you do not A: Yes. Thomson Reuters

feal comfortable doing balloves that Its

this, or If he fails to listen employees throughout

toyou, you should tell theworld should have

Yyour manager or Human a safe and respectful

Resources representative e

of your concerns so we These standards apply

can take steps to address even where the law or

FERELINIC regulations do not directly
address the conduct.

Q: Does this policy on

discrimination and
harassment apply all over
the world?

Code of Business Conduct and Ethics an ThomsonReutors. fmatarred]
Code of Businass Conduct and Ethics on the HUE (intameat)
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PROMOTING RESPECT, SAFETY AND SECURITY IN THE WORKPLACE

HEALTH AND SAFETY, SECURITY AND

ENVIRONMENT

WE ARE COMMITTED TO ENSURING THE HEALTH AND SAFETY OF OUR

EMPLOYEES

Thomson Reuters endeavors to provide a healthy and safe work
ervironment for its employees as well as be a good corporate
citizen In the communities where wa do business. In this regard,
you must:

» Conduct our operations In a manner that complies with the
letter and spirit of applicable occupational health and safety
l=ws, regulations and the public policles they reprasant to
protect the health and safety of our employees, customers,
contractors and visitars;

* Conduct our oparations In a manner that complies with
emdironmental laws and regulations andwhich minimizes any
adverse effect on the environment;

* Follow policies, guidelines and management systams to
ensure pecple’s safety, pollutlon prevention, resource efficlency
and responsible sourcing, In alignment with our Corporate
Responsibility Policy on our intranet;

* Followwork Instructions or procedures directed by
occupational health and safety laws, regulations and risk
management best practioes;

* Take any mandatory or on-the-Job training which helps in the
zafe delivery of job responsibilities and the safe. responsible
use of the company's materials and equipment;

* Understand the hazards and safe practices of any hazardous
&/or regulated materials before purchase or use (where
applicabla);

* Ensure any contractors, vendors, or colleaguesworking with
you operate In a manner consistent with these provisions;

* Ensure company records reflect your current emeargancy
contact Infarmation; and

* Bovigilant In tha workplace, raising any safiety or seourity
COnCenns you have to your manager or Human Resourcas
representative.

Workplace violence and hostility

Thomson Reuters has zero tolerance for acts or thraats of
violence, Intimidation and hostility towards another emiployee. 2
customer or 3 member of the public. To the extent permitted by
law, this prohibition extends to activities outside of work which
adversaly affect the reputation or business Intarests of Thomson
Reuters or the safety of its workers.

23Thomson Reuters | Coda of Business Conduct and Ethics

Mo person may possass a weapon of any kind or other dangerous
or hazardous device or substance in Thomson Reuters leased

or owned facilities, at Thomson Reuters-sponsored functions

or otharwise on comparny business unless legally authorized o
do so and only with the prior written approval of the Global/
Regional Head of Security.

Prohibited conduct examples - The following Is a non-exclusive
list of prohibited behaviors:

* Engaging In behawvior that Injures another person, or s
deslgned to or Is likely to Injure another person;

* Making or sending harassing or threatening statements
verbally and/or iInwriting, directly or throwgh a third party:;

* Engaging In aggressive, threatening or hostile behavior
{Inclueding bullying):

* Engaging In behavior that damages employer property or the
property of another or Is designed to or s lkely to damage such
property;

* Engaging In stalking or unauthortzed survelllance of another
person; and

» Committing or threatening to commit violent acts.

These behaviors are prohibited whether made in person or
through telephone calls e-mails, text messages, letters or
through any form of electronic or other communication.

Ifyou fael that you or another person I1s belng threatened or
subjected to viclence, or If you encounter suspiclous activity, you
must make this known immediately to any of the following:

* Your manager or suparvisor;
* Human Resources representative; and
* Thomson Rautars Global Security Departmant.

In the event of a life-threatening emergency, Immed|ately

call local police or an ambulance and then line-management.
{Securlty Operatlons Center: +1 646-223-8911/8912 or EMEA/S
APAC Reglonal Security Center: +44 (207) 542 5660/532).

Domestic and personal Issues that may apply to or affect the
workplace (lLe., orders of protection, restraining orders) should be
reported to the employee’s Human Resources representative and
Clobal Security. The Workplace Viclence Preventlon Policy can be
found on the Thomson Reuters Intranet.

Code of Business Conduct and Ethics on Thomsonfteu ters.com (e lemal]
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PROMOTING RESPECT, SAFETY AND SECURITY IN THE WORKFLACE

DRUGS AND ALCOHOL

DON'T USE ILLECAL DRUGS, MISUSE ALCOHOL OR ABUSE PRESCRIPTION
DRUGS WHILE CONDUCTING THOMSON REUTERS BUSINESS

Alcohol and drugs can Impair your ability to work effectively
and can endanger you and those around you. Thomson Reutars
prohibits the possession, use, purchase, sale, attempted sale,
distribution or manufacturing of illegal drugs In the workplacs,
Induding non-prascription controlled substances, aswell as
the abuse/misuse of alcohol and llkegal and prescription drugs,
while conducting Thomson Reuters business on or off our
pramisas.

You should not report for work Impalred by alcohol. Unless
specifically authorized by Thomson Reuters, you may not possess
or use alcohol while on Thomson Reuters premises. fyou are at
a Thomson Reuters-sponsored or customer-sponsored function,
usa good Judgment whan consurming alcohol. If you have any
doubt about your ability to drive, you shouldr't. Instead, you
should make other arrangaments such as calling a taxl or car
service or asking a colleague for a ride.

Employees who violate this policy will be subject to disciplinary
action, up to and Including termination. As Involvement with
certaln drugs Is llegal, violations of this policy could also subject
you to arrest and prosacution by law enforcement agencies.

‘Where allowable by law, Thomson Reuters reserves the right to
take appropriate steps to Imvestigate complianca, Including but
not Umited to drug and/or alcohol testing by qualified medical
professionals and searches In the workplace.

Q: Is thera somewheare | can
ga for help or counseling
related to alcohol or
drugs?

A you are experiencing
a diffioult personal

problem, such as
alcoholism or drug abuse
{or oven somathing
unrelated - such as
marital or family distrass),
We BNncourage you to use
the Employee Assistance
Program or LifeWorks.

Any Information that you
may share with them

Is confidential. If you

are located In 3 country
that does not have an
Employee Assistance
Program or LifeWorks,
you should feel free to

contact your Human
Resources representative
for Information about
similar services that

may be availabla In your
location.

Code of Business Conduct and Ethics on ThomsorReuters.com fatemal]
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WORKING WITH CUSTOMERS AND OTHER THIRD PARTIES

FAIR COMPETITION, ANTITRUST AND
COMPETITIVE INTELLIGENCE

USE CAUTION TO AVOID VIOLATING ANTITRUST AND COMPETITION LAWS;
COMPETE AND DEAL FAIRLY WITH OTHERS AND GATHER COMPETITIVE

INTELLIGENCE LEGITIMATELY

‘Wi belleva In fair and open competition, and our success
depends In part on our ability to offer competitively priced quality
products and services. While we compete vigorously, we comply
with applicable antitrust and competition laws and regulations
wherever we do business.

Interacting with competitors — Antitrust or competition laws
and regulations are extremely complex and cover a broad

range of conduct that may be declared lllegal. Many antitrust or
competition laws and regulaticns prohibit making agreements
with compatitors or customers to limit or restrict competition,

or sharing Information with competitors or customers that
would mit or restrict competition. This means that we must not
discuss, agrea with or recommend to competitors to:

* FIx prices;
* Share Information about pricing, profit margins, costs, sale
terms, cradit terms, customers, prometions, discounts,

marketing or strategic plans or other competitively sensitive
Informatlon;

* Oivide up sales opportunites or tarmtones;

* Mot solictt each other's customers;

* Mot sell a particular product or service;

* Mot sell products or services to, or soliclt certaln customers;
* Rig a compatitive bidding process; or

* Boycott a particular supplier or vendor.

If 2 competitor wants to discuss 3 subject that you think might
cause antltrust concerns, you should tell him or her that you can't
talk about the topic. If the discusslon continues, you should bring
It to a close. If you attend a conference, trade show, assodation
avent or meating and have Informal contact with a competitor,

It Is always a good idea to Umit Informal contact to the extent
possible and keep awntten summary of any discussions that
may have taken place. The standards for conspiracy to viclate
antitrust laws and regulations are extremely broad and an
unlawful agreement can be found where competitors never met

Buness Conduct and Ehics

or exchanged words, but did something like share compatitve
Information (even Just receiving such Information, Le., 3 one-
way flow of iInformation could gualify). Antitrust viciatons do
not have to be proven by written agreements and violations can
be nferred from an Individual's or organization's actions. [t's 3
good Idea to use extreme care when talking with competitors or
potentlal competitors.

Seck legal guidance for certain types of agreements and
practices - To conduct our business, we need 1o negotiate
agreements with our customers, supgliers and distributors.
Howevar, these agreements can sometimes ralse antitrust Issues.
In particular, you should seek legal advice from a Thomson
Reuters lawyer who supports your business before:

* Using customer pricing or licensing terms In order to drive out
or unduly hinder competition {e.g,, change of pricing or deap
discounting);

* Selling any products or services below cost;

* Conditicning the sale of a product, service or discount upon a
customer taking other products;

* Entering Into an exclusive dealing agreement, a ‘lock-in’
agreement or an agreement with non-compete or raciprocity
provisions;

* Treating customers, suppliers or distributors Inequitably (e.g.,
Ineqguitable pricing and for access to products or services) where
such inequity might have an adverse effect on competition;

= Agreeing with a third party that wewill resell Its products or
sarvices at 3 certaln price; or

* Restricting a distributor In terms of who It can sell to, or at what
price.

Because antitrust or competition laws and regulations are so
complex, are subject to many exceptions and gualifications and
vary significantly from country to country, you should consult
with a Thomson Reuters lawyer who supports your business in
advance of any planned actlons that might be conslderad anti-
competitive.

Code of Business Conduct and Ethics on ThomsonReutens.com (atamal]
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WORKING WITH CUSTOMERS AND OTHER THIRD PARTIES

FAIR COMPETITION, ANTITRUST AND
COMPETITIVE INTELLIGENCE

USE CAUTION TO AVOID VIOLATING ANTITRUST AND COMPETITION LAWS;
COMPETE AND DEAL FAIRLY WITH OTHERS AND GATHER COMPETITIVE

INTELLIGENCE LEGITIMATELY

Marketing our products and semvices - We also deal fairly with
our customers, suppliers, competitors and security holders. While
comparative marketing and advertising are generally acceptable,
vou should not unfairly disparage or criticlze competitors’
products or services. While wa strive 1o exceed customers'

ex pactations, we will only make honest and factual claims about
the avallability, suitability, quality and performance capabilities
of our products, services and businesses.

information like pridng.
You should first speak

to a Thomson Reuters
Lawryer who supports
your business befora you
Inltiate any conversations
with a competitor that
may pertain to things lke
pricing and costs. Evan
an Informal discussion 2t
a conference (Including

Q: F'm planning to attend
an Industry conference
and anticipate that | will
miet my “egunvalent” at
a principal competitor,
I've heard through the
grapevine that we are
both planning to bid on a
naw senvice contract for
another corporation. Can
| speak to him?

a one way flow of
A\ : Maybe, although not Information from one
about that bid or any competitor to another,
competithvely sensitiva where the other acts upon
£ Rauters | Coda of Business Condusct and Ehics

Gather competitive intalligence legitimately - To continue 1o
be successful, Thomson Reuters must understand Its
competitors. Therafone, legitimata intelligence gathering (which
Is conducted In accordance with our Competitive Intelligence
Guidelines) is an Important part of doing business. Howewar,

you shouldr't obtain Information about our competitors through

uniawful or unethical practices. If you recelve or are offered
data or Informatlon about a competitor under questionakla
circumstances, you shouldn't distribute it. Elther you or your
manager should consult with a Thomson Reuters [awyar who
supports your business. You should not misrepresent your
Identity or the businass that you work for in ordar to gain access
to a competitor's product or serice. You should not breach
contractual terms or third parties’ intellectual proparty rights,
or entice a customer or other third party to do so In order

o obtain competitive intelligence. Prior to seeking or using any
competitive Intelligence, understand cur Competitive
Intalligence Guidelines (available on our intranet). If you hava
any questions about the application of these guidelines, contact
a Thomson Rautars lawyer that supports your business.

that information) can
be a potential antitrust
or competition law or
regulation violation.

also can not use any
services or confldential
Information from your
past employment for
Thomson Reuters

(21 have a personal access purpases. Lse of any third
ID» for a third party service party services reguires
from my last employer proper Licensing and you

and It still works. Can | let
my colleagues use 117

must comply at all times
with the applicable third
party’s contractual and
Intellectual property
rights.

Az Not only should you
nat be sharing your
ID or password with
third parties but you

Code of Business Conduct and Ethics on ThomsonReuters.com (astamad)
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WORKING WITH CUSTOMERS AND OTHER THIRD PARTIES

GIVING OR RECEIVING PAYMENTS,

BENEFITS OR GIFTS

USE YOUR BEST JUDGMENT IN GIVING AND RECEIVING GIFTS; DON'T
DIRECTLY OR INDIRECTLY MAKE UNAUTHORIZED PAYMENTS TO COMPANY

OR COVERNMENT REPRESENTATIVES

We give and recelve gifts, meals, services and entertainment,
subject to speciflc guidalines. Wa base our declslons to purchase
products and services from vendors, suppliers, consultants and
others on criteria such as quality, price and reliability and we
expact that our customers will buy our products and senices

on the same basis. Gving or recelving gifts and entartainment
can potentlally affect objectivity and Judgment and may breach
bribery and corruption laws and regulations In extreme cases.

Acceptable gifts, meals, services and entertainment - Cifts,
meals, services and entertainmeant are acceptable and comply
with this Code If they:

* Arg relatively Infrequent and not axcessive In value for someone
of your position;

* Comply with applicable laws and regulations and are
conststent with customary business practices or courtesles;

= Will not place the reciplent under any obligation to the person
who gave the gift;

* Do not Include cash;

* Would not embarrass Thomson Reuters, the person recelving
the gift or the person giving the gift, if publicly disclosed: and

* Are naver given to, or received from, any government officlal
unless you've recetved prior approval from a Thomsen Reuters
lawyer who supports your business. Be mindful that some of
Thomson Reuters customers work for public Institutions and
universities and may be consldered government emplovees.

Because It's not possitle to define * not excessive” In away that
covers all possible cases, we rely on your good falth jJudgment
In these situations. If you have any doubts, you should consult
with your manager, your Human Resources representative or a
Thomson Reuters lawyer who supports your business.

In all cases, you should keep in mind that our customers often
hawa thelr own policles and guidelines and you should not

offer gifts, meals, services or entertalnment which you know or
suspect would violate those policles or guldelines. Please also
remamber that some of our businesses have maore restrictive gift
polickes and you should comply with the most restriciive policy
applicable toyou.

Examples of gifts — The following are some examples of gifts
that you usually can accept ar giva:

* Promotlonal ltems with a company or brand logo;

* Prizes randomly recelved In raffles or contests at Industry
conferencas;

* Tickats to a local sporting or cultural event;

* Meals and entertalinmeant of reasonable value whan business 1s
belng conducted;

* Modest expressions of gratitude or gifts acknowledging
personal events, such as weddings and births; and

* Small gifts of nominal value customarlly gven on certain
holidays.

Gift considerations - Asking vourself the following questions
may help you In deckding whether to accept or give a gift-

* What's the Intention behind the gift?

* Would you feel uncomfortable or embarrassed Ifyour co-
wiorkers In a similar position or job level found out about the
gifi?

* |5 the gift belng presented toyou or given by you at the office,
or away from the workplace so others won't know about 117

* |f you're giving a gift, does the person to whom you're planning
to give the gift have a policy that would prohibit 1t? When In
doubt, check.

* Dioes It seem right? If not, dor't take it, don't give it, or ask for
guidance In advance.

Im some countries, returning or refusing a gift would be offensive.
If this occurs, you should accept the gift on behalf of Thomson
Reuters and consult with an approgriate manager about how the
gift should be treated.

If you would Like to ghve or recelve any gift, meals, services or
entertalnment that do not meet the guidelines discussed above,
or if you have any questions, you should consult In advance with
a Thomson Reuters lawyer who supports your business. For
more Information, see the Anti-Bribery & Corruption Policy and
the Guidelines on Providing Gifts, Travel & Entertainment on our
Intranet.
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WORKING WITH CUSTOMERS AND OTHER THIRD PARTIES

GIVING OR RECEIVING PAYMENTS,

BENEFITS OR GIFTS

USE YOUR BEST JUDGMENT IN GIVING AND RECEIVING GIFTS; DON'T
DIRECTLY OR INDIRECTLY MAKE UNAUTHORIZED PAYMENTS TO COMPANY

OR GOVERNMENT REPRESENTATIVES

Eribes and improper payments and gifts - Our policles, as
well as the laws and regulations of most countries where we

do business, forbid you from making or participating in making
any payments designed to cause or improperly Influence the
dedasions of an individual, 3 company or a governmeantal official
to act In a way that gives Thomson Reuters oryou an Improper
advantage. Similarly, you cannot soliclt, encourage or actually
receive any bribe or other payment, contribution, gift or favor that
could influenceyour or ancther's declsion. While what's viewed
a5 a briba In ona country may be acceptable In another, you're
expected to comply with this Code. Bribes and other improper
payments and gifts can take many forms, Including, but not
limited to:

* Direct cash payments;

* Kickbacks;

* Unexplained rebates or discounts;

* |mvoices for some disgulsed expense or;

* Excessive goods and services for personal use.

Reuters lawyer who

Q: A supplier has invited
SUDpOts your business If

mie out for golf and then

Facilitation payments - “Facilitation paymeants" {small
payments made to government officlals or affillated persons

10 Secure routine actions such as processing visas or other
government papers, obtaining non-discretionary permits,
providing phone or power service, and similar activities) ane
permitted under some laws or regulations. Many countries,
however, do not have such an exception In their antl-corruption
laws or regulations. Thomson Reuters prohibits facilitation
payments by Its employees and representatives. If you are faced
with a request for such a payment, you should refusa.

If you believe that It Is necessary to make the payment In order to
achleve legitimate Thomson Reuters business goals, and you are
unsure If the payment Is permitted under applicable laws or
requlations or this Code, contact 2 Thomson Reuters lawyer who
supparts your business. Making such a payment without dolng
so 5 aviclation of Thomson Reuters policy and could subject you
to disciplinary action up to, and including, termination.

For more Information, see the Anti-Bribery & Corruption Policy
and the Guidalines on Providing Gifts, Travel & Entartainment on
our intranet.

Thomson Reuters could the customs officlal says

to dinner and drinks at a
restaurant. Can | accept
his offar?

: as, If the Invitatlon 1s a

comman business
courtesy, Is not excasshe
and Is Intended to
Improve or strengthen the
relationship.

: Do all government

agencles have the same
rules and regulations
regarding gifts?

: Mo. Rules and regulations

differ among federal,
state and provincial
govemment agencles

In differant countries.
Consult with a Thomson

A

you have any questions

: We hawve hired a local

agent to assist us in
securing a government
contract. We would

not make an Impropar
payment to the
gvemment employees
handling the transaction,
but we don’t know what
our agent might do.
Could the agent’s actions
iget Thomson Reuters In
trouble?

: ¥os. If we pay an

Individual or compary
who In turn provides some
or all of that payment

to a government official,

be liable. When that my laptop must be
working with certain examined for securlty
types of agents and reasons. I'm advised that
other Intermediarles, It the process will take four
Is important to conduct days, unless | pay a 5100
dua diligence on thalr cash “expediting fee” Can
background and to | pay this?

secure contractual
represantations from
them that no improper
payments will be made
on behalf of Thomson
Reuters. You should
consultwith a Thomson
Reutars lawyar who
SUppOrts your business
when working with agents
and other Intermediaries.

Q:thle aossing the border

Into a foreign country
for an Important project,

Code of Business Conduct and Ethics an ThomsonReutors.
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: Mo. While this could

possibly guallfy as a
facilication payment, and
therefore be legal under
some laws or regulations,
It Is against Thomson
Reuters policy to make
such a payment. When

In doubt, seek axpress
approval from a Thomson
Reuters lawyer who
suUpports your business.




IORKING WITH CUSTOMERS AN

OTHER THIRD PARTIES

CONTRACTUAL AUTHORIZATION

AND PROCESS

DON'T SIGN A CONTRACT OR AGREEMENT ON BEHALF OF THOMSON
REUTERS UNLESS YOU ARE AUTHORIZED

Thomson Reuters contracts and agreements govern our business
relationships. Because the laws and regulations governing
contracts and agreements are numerous and complicated,
policies and procedures are In place to ensura that any contract
or agreement entered Into by and on behalf of Thomson Reuters
has tha approprate level of review and approval.

As a result, If you enter Into contracts or agreements on Thomson
Reuters behalf, you should have propar authorization, Including
legal review where required by policy, prior to the execution of
any contract or agreement. The Sourcing department should

be consulted for third party vendor and suppller contracts and
agresments.

You may not enter Into unauthorized "sida letters” with
customars, suppliers or vendors. These are undlsclosed

and unapproved letters, e-mails, faxes or verbal assurances
that deviate from standard contract tarms and conditions.
Unauthorized side letters may bind Thomson Reuters to do
something that 1t 1s unable to do, and may expose Thomson
Reuters to unwanted Lability. While 1t's not possible to describe
every type of unauthorzed and undisclosed side letter, some
examples Include communications that contain:

» “Early outs,” or the ability for a customer to terminate the
contract before It expires;

» Guarantees or contingencles that the customer will achieve
certain performance measures or milestones;

* Any statement that contradicts terms in the contract, notably
pyTTIEN Larms;

A: For customer-related
contracts, you should
contact your controller {or
controller-type officer) or
contracts department/
administrator to
detarmine If you can skgn,

Q: I've been locking over a
maw CUStomer contract
and I'm not certain If |
have authority to sign and
| also den’t understand
some of the provisions.
Who should | contact?

= Commitments for products or sendces that Thomson Reuters Is
unable or urwilling to provide or parform; or

= Offers of free or discounted products or services.

Where applicable toyour job and particular commercial
transactions, It ks your responsibllity to ensure formal contractual
agraement betwaen Thomson Reuters and the customer. It Is
also your responsibility to ensure complete and accurate
documentation of the contract, any related orders, and customer
status (e.g., new versus exlsting), In applications used to process
CUSIOIMar accounts and transactions. Your specific business

will Likely have more detailad requirements and Instructions on
contracts recordings and procassing requirements beyond what
15 describad here.

Gowvernment Contracting - Thomson Reuters has a long
tradition of providing products and services to governments.
‘When Thomson Reuters works with governments, it 15 vitally
Important that our employees follow the rules that govern public
procurement. Those rulas vary across our many businesses

and government markets, but they all require 3 commaon
commitment to Integrity. When dealing with governments, be
sura to consult with the Thomson Reuters [awyer who supports
your business and comply with applicable Laws, policles and
standards.

or contact 3 Thomson
Reuters lawyer who
supports your business
for advice and help in
Interpreting the contract
or provislon In question.
For supplier or vendor-

related contracts, you
should contact the
Sourcing group.
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OTHER THIRD PARTIES

WING WITH CUSTOMERS AN

POLITICAL AND CHARITABLE
CONDUCT AND CONTRIBUTIONS

POLITICAL CONTRIBUTIONS MADE ON BEHALF OF THOMSON REUTERS
ARE NOT PERMITTED. CHARITABLE CONTRIBUTIONS MADE ON BEHALF OF
THOMSON REUTERS REQUIRE APPROVAL

Political conduct and contributions — 'We strongly support and
respect your personal rght to particdpate In political actvites.
However, no one at Thomson Reuters may reguire you to
contribute to, support or oppose any political group or candidate.

Thomson Reuters does not gve support — directly or Indirectly —
to any political party, candidate, group or religion nor does It take
sides in natlonal or internaticnal conflicts or disputes. In keeping
with this policy, you must not identify the name of Thomson
Reuters (or any of our businesses) with any political party or
group or any one side In such conflicts or disputas.

‘You should also be aware that:

* Employess are not reimbursed for parsonal political
contributions, and compensation will net be Increased or
otherwise adjusted to reflect political contributions made.

* |n some states and countries, laws and regulations may restrict
or Limit political contributions by employees or thelr family
members, particularly If a Thomson Reutars business unit
conducts business with a governmental entity.

* [fyou publicly exprass political wiews, you should make It
claar that they are Individual, personal views and not thosa of
Thomson Reuters.

Q: Can | volunteer some
of my time for a local
political campaign?

Q: Zan | volunteer some
of my time for a local
charlty?

Our volunteering policy
does not permit
employees to takepald
time off for political
campalgning activities.
Any voluntearing you
urndertake In this respect
must be done outside
waorking hours.

A Yes, all reqular employees A
are encouraged to use
thelr allotted 16 hours
per year for Volunteer
Time Off during work
hours. Further guidanca
can be found In our
volunteering policy.

* You must notify a Thomson Reuters Lawyer who supports your
business If you plan to campailgn for, or serve in, public office,
and avold conflicts of Interest by excusing yoursalf from any
political matters Involving Thomson Reuters If you do so.

‘Wi may discuss vanous 1ssues and topics with government
officials regarding the possible Impact to us of proposed laws,
rules or regulations. If you're In doubt as to whether a particular
action might compromise our impartiality, you should consult
with the Thomson Reuters lawvyer who supports your business.

Charitable conduct and contributions — We encouraga
employees to contribute personal time and resources to charlties
and non-profit organizations. However, If you arae affillated with

a charity or nonprofit organization that seeks to do business
with, or recelve donations, assats or services from Thomson
Reuters, you should disclose this to your manager and obtaln
the appropriate approval from your business. In-kind donations,
such as equipment, should be approved by your Tax and FAnance
departments. Any donatlons of technology equipment should
be approved by your IT department and, In some cases, tha
Envircnmental Health and Safety Group to ensure possible
dispensation. Check our Intranet for the proper local contacts.

you can be reimbursed
for certain chartable
contributions on behalf
of a client. You should
also keap In mind this

Q: I wiould like to make a
charitable contribution
on behalf of Thomson
Reuters to a charlty
that my key customer

supports. Can | do this? charitable contribution is
a gift and must also follow
A It depends. If your the guidelines for gving

and racelving a gift set

Manager approves your
forth In this Code.

expenditure and you
follow the guidelines
set forth In this Code
and assoclated policies
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CONFLICTS OF INTEREST

AVOID ACTUAL AND POTENTIAL CONFLICTS OF INTEREST IN PERFORMING
YOUR DUTIES FOR THOMSON REUTERS AND DO NOT ADVANCE PERSONAL
INTERESTS AT THE EXPENSE OF THOMSON REUTERS

‘Wi axpect that youwlll act In the best intarests of Thomson
Reuters and avoid conflicts of interest by making reasoned and
Impartial decisions. A conflict of Interest may ansewheanaver 3
personal Interest Interferes with - or even appears to Interfare
with - the Interests of Thomsan Reuters. A confilct of interast can
also arlsewhen you take an action or have an Interest that makes
It difficult for you to perform your work objectively and effectively.
'While we respect your right to manage your personal business
and Investments, you should place Thomson Reuters Interest In
any business transaction ahead of any personal Interest or gain.

Identify and pre-clear conflicts - It's your rasponsioility to
Identify potential conflicts when they arise and to notify In writing
an appropriate manager, Human Resources represantative or a
lawyer who supports your business If you are unsure whethar 2
relationship or transactlon posas a conflict before engaging In
the conduct or as soon as you learn of the potential confiict. An
appropriate manager of Human Resources reprasentative will
be able to pre-clear or resolve certaln conflicts, or will be able
to contact someona else at Thomson Reuterswho can. Each
Thomson Reuters director Is reguirad to Inform the Board of any
potentlal or actual conflict of interast that he or she may have
with Thomson Reutars.

Examples of conflicts — The following are examples of conflicts
of Interest that could arlse, and ara prohibited unless they hava
been pre-cleared or resolved In advance:

* You or somezna with a close relationship with you receves
Improper personzal benefits (such as cash, gifts, entartainment,
sarvices, discounts, loans, guarantees or belng selected by
Thomson Reutars as a supplier, consultant or business partner)
as a result of your position at Thomson Reuters;

* Your work as an officer, director, employee or consultant to
another company interferes withyour ability to dovyour job
at Thomson Reuters, will lead to disclosure of confidential
Informatlon or the other company competes with Thomson
Reuters;

“close relationship” with
members of your
Immeadiate family or
household. “Close
relationship” also includes
a personal relationship

Q: What does "closa
relatlonship™ mean for
purposes of this polioy?

A You are always
presumed tobe in a

JiThomson Rauters | Coda of Business Conduct and Ethics

* ¥ou take for yourself 3 business opportunity which you
discovered through Thomson Reuters property or Information
or through your position at Thomson Reuters without first
offering It to Thomson Reuters, if Thomson Reuters might
reasonably have a business Interest;

* ¥ou use Thomson Reuters property, Information or your
position at Thomsoen Reuters for personal gaim;

* Someona with a dose relationship with you s in a direct
reparting relationship with you, or you have the ability to
supervise, review or Influence the Job evaluation, hiring, pay or
benefits of someone with a close relationship with you who also
works at Thomson Reuters; or

* You allow any investments held by you or someone in a close
relationship with you to Influenceyou In your work for Thomson
Reuters. Except under any arrangements made for employees
by Thomson Reutars, you must not use any Thomson Reuters
transaction for your own - or any other Individual’s - personal
Investment purposes. This does not apply to the use of a
Thomson Reuters product which 1s directed to the consumer
market.

Im addition, it may be 3 conflict of Interest If you own, or someone
with a close relatlonship with you owns, more than 1% of a
competitor's, customer's or suppliar's shares. If someone with

a close relationship with you works for 3 competitor, customer

or suppller of Thomson Reuters, both of you should take special
care to comply with the dutles that each of you owe to your
employer.

Keep In mind that not all conflicts are prohibited and the list
above does not address every example. Some conflicts are
permissitle If they are disclosed and approved. Because It's
Impossible to describe every potential conflict, we rely on you to
exarclse sound judgment and to seek advice when appropriate.

distant relative ar friend
could Influence your
objactivity, you should
assume that you have a
“rclose relationship” with
that person aswell

batwean a supervisor
and a subordinate

that could influence
oblectivity. In addition,
If your relationship with
a partner, cousin, mora
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WORKING FOR OTHER COMPANIES

AND ON BOARDS

OBTAIN ALL REQUIRED PERMISSIONS BEFORE YOU WORK FOR ANOTHER
COMPANY OR JOIN THE BOARD OF DIRECTORS OF ANOTHER COMPANY

Working outside of Thomson Reuters or serving as a director of
another company may create a conflict of interest. Baing a
director or sering on a standing committes or advisory board of
some organizations, iIncluding government agendes, also may
create a conflict, whether the position 1s compensated or not.

Salf-assessment - Bofore agreeing towork ourside of

Thomson Reuters or [olning the board of a charity or non- profit
organization, you should assess whether warking cutside of
Thomson Reuters ar Jjoining a board would have the potential

to be a conflict of interest, depending on the nature of the
position and your Involvament. In any case, working cutside of
Thomson Reuters or Joining a board should not Interfere with
your Job at Thomson Reuters or lead to disdosure of confidential
Information. When in doubt, vou should seek advice from your
manager.

The Thomson Reuters Trust Principlas (see the section of this
Coda, “Our Purpose and Values”) should always be considered as
part of any self-assessment. If you or your manager belleves that
tha second job or position potentially conflicts with the Thomson
Reuters Trust Principles, a further discusslon should take place
with a more senlor manager, Human Resources representative or
a Thomson Reuters lawyer.

Bafore accepting an appointmant to the board or 2 committea
of any organlzatlon whose Interests may conflict with Thomson
Reuters Interests, you must recela written approval from a
Thomson Reuters lawyer who supports thelr business. You

may not serve 35 3 director of another publicly tradad company
unless you've received approval from the Thomson Reuters
General Counsel and the Corporate Governance Commitiee of
the Thomson Reuters Board of Directors.

A: Thomson Reuters
generally does not

)z I have been offered an
ocpportunity to participate

as 3 consultant In an permit employess to
expert network. |s this serve as consultants
permissibla? | will not do for other organizations
It durtngworking hours In relation to the

and will not use Thomson subjact matter of their

Reuters resourcaes.

employment, experience
or responsibilites at

37 Thomson Rautars | Code of Business Conduct and Ethics

Permissible positions - You are parmitted, however, to serve
on the board of private family businesses that have no relation
to Thomson Reuters and Its businesses. Prior approval s not
required for these types of sltuations.

If you hold a position with an outside organization and 1f you
speak publicly for the entity, you should ensure that you are seen
as speaking on behalf of the entity or as an Indvidual, and not on
behalf of Thomson Reuters.

If you're permitted to work outslde of Thomson Reuters of join
another company's board, you may not dvulge any confidential
or strategic iInformation about our businesses and must not vote
on any board 1ssues that ara related to dealing with Thomson
Reuters.

Any parmitted outside work) positions should be separated from
your position at Thomson Reuters and should not be done on
Thomson Reuters time or using Thomson Reuters equipment,
property, Information or supplies. Your outside work/ position
should not Interfere with or prevent you from devoting the tme
and effort needed to fulfill your primary duties and obligations
to Thomson Reuters and the business must not compete with
Thomson Reuters.

Thomson Reuters. This
wiork could lead 1o 2
conflict of Interest or
Improper disclosure

of Thomson Reuters
confidential iInformation.
I you, with the support
of your manager, wish
to undertake this type of

work, seek express written
approval from a Thomson
Reuters lawyer who
supports your business.
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MAINTAINING OUR

ACCOUNTING, AUDITING OR DISCLOSURE
CONCERNS & FRAUD REPORTING

PROMPTLY REPORT ANY ACCOUNTING, AUDITING OR DISCLOSURE
CONCERNS THAT YOU MAY HAVE OR FRAUD THAT YOU BECOME AWARE OF

‘Wi all have a responsibility to submit good faith quastions and
concerns regarding questionalble accounting, auditing or
disclosure matters or controls. In order to facilitate the reporting
of employee complaints, the Audit Committee of the Thomson
Reuters Board of Diractors has established procedures for:

* The receipt, retantlon and treatment of complaints regarding
accounting, Internal accounting controls, auditing matters and
disclosure controls; and

* The confidential and anonymous submission by employees
of concerns regarding questionable accounting or auditing
matters or disclosure controls.

Examples of accounting and auditing issues to report - You
should promptly report any complaints and concems relating
to accounting, Internal accounting controls or awditing matters,
which may Include actions Irvolving:

* Fraud ar deliberata armors In the preparation, maintenanca,
evaluation, review or audit of any financlal statement or
financial record of Thomson Reuters;

* Deficiencles In, or noncompliance with, Thomson Reutars
Internal accounting controls;

* Misrepresentation or false statements to or by a senlor officer
or accountant regarding a matter contalned In the financlal
records, financlal reports or audit reports of Thomson Reuters;
or

* Deviations from full and fair reporting of Thomson Reuters
financial condition.

Examples of fraud to report — You should repart any other types
of fraud or dishonest activity that you bacome aware of, or have
good faith suspiclons about. Examples Include:

* Questlonable transactions with customers, vendors, agents or
consultants not In accordance with Thomson Reuters policles;

* Forgerles or other alteratlons of documents;

(): If | suspect that someona to your manager, the
In my businass may ba Thomson Reutars
Irvolved In fraudulent or Corporate Compliance
dishonest conduct, can | zr}igiﬁ;p;ﬁeﬂem
HCSHTRte K NEC Lawyer or the Thomson

Rauters Hotline. You
should not Initiate 3 fraud

A Mo. You should promptly
Teport your Concems

* Billings made higher or lower than normal pricas for products
or services at a customer's orvendor's request;

* Payments made for any reason other than as described In a
contract or ather documentation;

* Payments made through intermediaries that deviate from
ordinary business transactions;

* Transfers to, or deposits In the bank account of an Individual,
rather than In a company account or the account of a company
withwhich we are doing business; or

* Embezzlement, theft or misappropriation of Thomson Reutars
assets or customer assets thatwe have been entrusted with.

In addition, it 1s unlawful to fraudulently Influence, coerce,
manipulate or mislead any Independent public or certifled
accountant who s auditing our financlal statements.

You should report fraudulent activities by current or former
Thomson Reuters employees, officers, directors, contractors or
third parties with which we do business to one of the following as
promptly as possible:

* Direct manager or supernvisor;

* Human Resources represantative;

= Diviskonal CFRC:

* The Thomson Reuters lawyer who supports your business;

* Corporate Compliance and Audit; or

* Business Conduct and Ethics Hotline.

Fraudulent activities against Thomson Reuters by external
partles or entitles should be reported to a Thomson Reuters
Llawryer or Clobal Securlty.

Please refer to the section “Questions and Reporting Concemns
andViolations" of this Code for more information, Including how
to submit reports confidentlally and anomymously.

Investigation on your
owin. Ganerally speaking,
the Thomson Reuters
Corporate Compllance

determining whether an
Internal investigation Is
warranted, and If so, will
select an approprlate

and Audit department Imvestigation team and
and/ or the Thomson determine the nature and
Reuters Legal department scope of the Investigation.

will be responsiible for
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MAINTAINING OUR €

ACCURACY OF RECORDS AND
INFORMATION

KEEP COMPLETE, ACCURATE AND RELIABLE RECORDS

Proper financial and accounting recordkeeping — Cur financial
and accounting records are used to produce reports for Thomson
Reuters management, directors, shareholders, govarnmental
and regulatory authorities and others. Therafore, we must all
protect Thomson Reuters reputation for Integrity by ensuring
complete and accurate financlal and accounting records that are
not misleading. Implementing appropriate control systems helps

to make sure this happens.

* All of your books, records and accounts - Including time sheets,
sales racords, Involces, bills and expense reports - must be

complete, accurate and reliable.

* Unrecorded, undisclosad or “off-the-books” funds or assets
should not be kept for any purpose.

» Mever falsify any document or distort the facts relating to a

particular transaction.

* Transactions should be recorded In a timely manner and
supported by appropriate documentation.

* You should not Incur or pay the costs of anything using
Thomson Reuters funds If the Incurrence or payment 1s
not authorized by your manager or supenisor or 1s not

relimbursable.

)z It's the Last week of the Tst
quarter. In order to stay
within our budget, I'm
thinking about bocking
certaln expenses In the
2nd quarter for supplies
and other materials that
we recetved earller this
month. Can | do this?

A: Absolutely not. All
expensas and revenues
must be recorded In
the period that they are
incurred or realized.

[:"_ I wias on a business trip
and misplaced a few
recalpts for cash that |
paid for taxis and meals.
Can | still get reimbursed
If | dor't have amything to
document my expenses?

Financial records that reflect Thomson Reuters activities and
transactions should be maintained In accordance with Thomson
Reuters accounting polides and procedures and In compliance
with applicable standards, laws and regulaticns.

External Thomson Reuters disclosure —'Wea also reguire full,
falr, accurate, timely and understandable disdosure In reports
and documents that we fila with, or submit to securities
regulatory authorities and stock exchanges, aswell as In

other public communications made by Thomson Reuters. If
yau're invobved In the preparation of Thomson Reuters public
disclosuras, or If you provide information as part of the process,
you have a responsibility to ensure that disclosures and
Information are provided In complliance with Thomson Reuters
disclosure controls and procedures and our related disclosura

policies.

Az Maybe. If you accidentally
[osE your recelpts, you
should review the travel
and entertainment (T&E)
policles that apply to
you and contact your
manager to find out
whether you can be
relmbursed. For expenses
In excess of a particular
amaount, our pollcies or
your manager may refuse
relmbursement without

recelpts. Even If you are
allowed to be reimbursad,
any docurmentation

that you are reguired to
produce must accurately
reflect your expenses. It

Is never acceptable to
create a false, misleading
or erroneous expense for
relmbursement.
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MAINTAINING OUR CONTROLS

RECORDS MANAGEMENT

COMPLY WITH RECORDS MANAGEMENT POLICIES APPLICABLE TO YOU AND
DON'T DESTROY OR FALSIFY DOCUMENTS OR E-MAILS IF YOU LEARN OF

LITIGATION OR INVESTICGATIONS

Our Information and records are valuable corporate assets and
must be managed with due care. We must comply with legal
and regulataory requirements that relate to document and record
retention and disposal. As a result, we have an established
policy for properly caring for, storing, retrieving and disposing of
Thomson Reuters records. You should manage our records and
Information In 2 manner that ensures:

» Consistently organized filing, storage and retrieval of recorded
Informatlon;

* Record maintenance inwhatever media satisfles legal, fiscal,
regulatory and operational requirements;

* Protection of records (Including backups);

* Needed documentation In the event of litigation; and

* Proper and timely disposal of records no longer of value, both
In paper and electronic format.

Thomson Reuters has a records retention schedule that 1dentifles
by title each categeory of records It maintains. A retention
schadule typlcally outlines by record category:

* A description of the types and classes of records to be retalined;
* When the retention period begins; and

* The lengths of tima records are to be retalned.

A: I there 1s no reason to
keep an e-mall message
and If there ks no [egal
or regulatory obligation
to retain It, it should
be deleted. If you are

Q: How long do | nead to
retaln e-malls?

If you are Informed about panding or threatened litigation or 3
governmental Investigation, you may not destroy any records
(including e-malls) unlessyou have been authorzed to do soby a
Thomson Reuters lawyer. [t may be a criminal offense to dastroy
or falsify documents or a-mails that are subjact to 2 subpoena

or other legal process. Any emplovee who falls to comply with
this policy, as well as applicable laws and regulaticns, Is subject
to disdplinary action, up to, and Induding, termination and may
also face criminal or civil prosecution, with possible fines and
prison terms.

You should contact the Records Coordinator for your business
or departrment or the Thomson Reuters Records Management
departmeant {recordsmanagementi@thomsonneuters com) i
you nead more Information or have questicns about retention
policies applicable to you. You should also famillarize yourself
with wihat's required. If you have any legal guestions about
whether a document should be retalned, you should confer with
a Thomson Rautars lawyer who supports your business befora
proceeding.

There is more Information on the Records Management section
of our Intranet.

subject to a “legal hold”
you should abways retain
e-malls until you've boen
notifled by a Thomson
Reutars lawyar that the
hold has ended.
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MAIMTAINING OUR

EMBARGOES, SANCTIONS AND
EXPORT CONTROLS

COMPLY WITH APPLICABLE SANCTIONS AND EXPORT CONTROLS

As Thomson Reuters operates and has clients around the world,
It Is Important that we don't breach any of the laws, rules or
regulations that apply to trade embargoes, sanctions and export
regulations.

Sanctions - Sanctlons restrict our ability to do business with
particular countries, antities or Individuals.

There are wide-ranging sanctions or "embargoes” applied to
several countries. Thesa sanctions are politically motivated and
change frequently — you can find a current list of the sanctioned
countries on the Trade Controls section of our Intranet.

You must not do business with a prospective or existing customer
or other partner (2.g., agant or supplier) you know or think might
be In a sanctioned country, or owned, controlled by or acting

on behalf of an Individual or entity from a sanctloned country.
This requirement applies even If the prospect, customer or other
partner is operating cutside the sanctioned couwntry.

Gavernments and Inter-governmental bodles (e.g, the United
Mations) additionally Issue lists of entities and Individuals

that are sanctioned. We systematically screen the prospects

and customers of our more axposed businessas against

these lists and flag any listed individuals or entities In our
customear relationship databases. You can find out more about
this screening process as well as a ‘watdh list' of sanctioned
Individuals and entities that we have come across In our business
on the Trade Controls section of our Intranet.

Q: My client Is a company A Mo, you should

based in Rottardam, but
my contact has asked

for Web-basaed product
tralning to be provided to
end-users In a sancticned
country. Is that Ok?

IEThamsan Rautors | Coda of Business Conduct and

Immediately contact the
lawrver who supports

your business. Tha
request for tralning in the
sanctioned country ralses
the possibility that your
client 1s acting on behalf
of Individuals or entities In
that country.

You must not do business with anyone that you know or think
might be a sancticned party or owned, controlled or working on
behalf of a sanctionad party.

* To comply with sanctions, wherever possible, you should know
your clients and partners — who owns or controls them, what
their reputation Is, what business they do and whera.

* |f you hawe any questions about sanctions, please contact the
lawyer who supports your business.

* To find cut mora about rules on doing business with sanctioned
countries and parties, go to the Sanctions Awareness Pollcy on
the Trade Controls section of our Intranat.

Export controls - Export control Imposes restrictions an what you
can export, fromwhere, to where, to whom and for what purpose.
If thera are processes In place in your business for compliance
with export controls, you must make yourself familiar with those
processes and follow tham.

= [f you have any guestions about export controls, please contact
the lawyer who supports your business.

* For more Informatlon on export control, visit the Trade
Controls sectlon of our Intranet.

of software, particularly
software that uses
encryption. The controls
also apply to Internal
movements of hardware,
equipment and software
aswell as those to our
clients.

Q: The product we're
providing to overseas
clients doesn't Include
any hardware, so we
don’t need towaorry about
export controls do wa?

A: Export controls don't Just
apply to hardware and
equipment; they may
also apply to any export

Code of Business Conduct and Ethics on ThomeorRoutors mom jotarmal)
Code of Busingss Conduct and Ethics on the 3
Business Conduct and Ethics Hotlne on the




HELPFUL CONTACT INFORMATION

Human Resources Representatives, Thomson Reutars
Lawyers and Communication Representatives

If you do not know how to contact your local Human Resources
representative, a Thomson Reuters Lawyer who supports your
business or your local Communications representative, you can
find contact information on our Intranat.

Rauters | Code of Bussness Conduct and Edics

For more informatien on additional Policies and Procedures,
visit the “Resources” section on our intranet

Code of Business Conduct and Ethics:
hittps:/ { thehub.thomsonreuters.com/groups,/code-of-business-
conduct-and-ethics

Business Conduct and Ethics Hotline:
hittps:/ fthehub thomsonreuters. com/groups/business-conduct-
and-ethics-hotline

Legal / Compliance Policies, Tools and Resources:
https://thehub.thomsonreuters.com/groups/legal-and-
compliance-policies-tools-and-resources

Business Conduct and Ethics Hotline
E-mail: ethicsi@thomsonreuters.com

Telephone: + (1) 877.373 8837 (outside of the United States and
Canada, dial your country access numiber first to dial
toll-froa)

‘Web: https./ ferww.compliance- haotline.com/ ThomsonReuters jsp

Corporate Legal Department
E-mail- legal@thomsonrauters com

Enterprise Compliance
E-mail: enterprisecomplianceEthomsonreutars.com

Corporate Compliance and Audit Department
E-mail: corporatecompliance@thomsonreuters.com

Global Security
E-mail: globalsecurity@thomsonreuters.com

Corporate Responsibility
E-mail: corporate.responsibillty@thomsonreuters.com

Environmental Health and Safaty
E-mail- thomsonreuters. heal thand=aierydapartment@thomsonreut ers com

Information Security Risk Management Team
E-mail- infosecriskmanagementE@thomsonreuters. com

Records Management
E-mail: recordsmanagement@thomsonreuters. com
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FORM OF ACKNOWLEDGMENT

MOTE: Primary acknowledgment should take place electronically on our intranet. Please use a paper acknowledgment
onby if you do not have access to a computer. If a paper acknowledgment is necessary, submit it to your Human
Resources representative or line manager.

| acknowledge that | have received and read the Thomson Reuters Code of Business Conduct and Ethics and understand
my obligations to comply with the policies, principles and values outlined in this Code.

| understand that my agreement to comply with this Code does not constitute a contract of employment.

Mame (printed):
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LEGAL NOTICE

This Code serves as a reference toyou. Thomson Reuters Thewversion of this Code that appears online at

reserves the right to modify, suspend or revoke this Code and any  wwaw_thomsonreuters.com may be more current and up-to-

and all policles, procedures, and programs In whole or In part, at  date and supersedes any paper coples or previous verslons

any tme, with or without notice. Thomson Reuters also reserves  should there be any discrepancy between paper coples, previous
the right to interpret this Code and these palicies In its sole verslons and what Is posted online.

discretion as It deems appropriate. THOMSON REUTERS

Marther this Code nor any statements made by any employae y .

of Thomson Reuters, whether oral or written, confer any rights,
privileges or benafits on any employea, create an entitlement o
continued employment at Thomson Reuters, establish conditions
of employment, or create an express or Implied employment
contract of any kind between employees and Thomson Reuters.
In addition, all employvees should understand that this Code does
not modify thelr employment ralationship, whether at will or
governed by a written contract.
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